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N O T I C E S

Calendar
13 February, Tuesday. Lent Term divides.
24 February, Saturday. Congregation of the Regent House at 10 a.m.
25 February, Sunday. Preacher before the University at 11.30 a.m., The Revd Dr Harriet Harris, MBE, FRSE, Chaplain, 

University of Edinburgh (Hulsean Preacher)

Discussions (Tuesdays at 2 p.m.) Congregations (at 10 a.m. unless otherwise stated)
 5 March
19 March

24 February
23 March
 6 April

Discussion on 13 February 2024: CancellationDiscussion on 13 February 2024: Cancellation
The Vice-Chancellor gives notice that the Discussion announced for Tuesday, 13 February 2024 will not take place as 
there are no items for Discussion.

Amending Statutes for Newnham College
25 January 2024
The Vice-Chancellor begs leave to refer to her Notice of 11 January 2024 (Reporter, 6725, 2023–24, p. 225), concerning 
the text of a Statute to amend the Statutes of Newnham College. She hereby gives notice that in the opinion of the Council 
the proposed Statute makes no alteration of any Statute which affects the University, and does not require the consent of 
the University; that the interests of the University are not prejudiced by it, and that the Council has resolved to take no 
action upon it, provided that the Council will wish to reconsider the proposed Statute if it has not been submitted to the 
Privy Council by 24 January 2025.

Grace for submission to the Regent House under Special Ordinance A (ii) 5 
(moratorium on new funded collaborations with fossil fuel companies)
25 January 2024
The Council has received the following Grace, which has been initiated under Special Ordinance A (ii) 5 (Statutes and 
Ordinances, 2023, p. 68) by 150 members of the Regent House. A list of the signatories is set out in Annex A (p. 246).

The Council will consider the Grace at its meeting on 12 February 2024.

Formal text of the Grace
That the Council place a temporary moratorium on new funded collaborations with fossil fuel companies (defined as 
in the Topping report[1], pp. 34–35), including subsidiaries, to hold until new arrangements are in place.

Background
On 21 July 2022, a Grace was initiated by 84 members of Regent House, asking the University to cut all ties with fossil 
fuel companies that are flouting the Paris Agreement by developing new reserves and/or that are lobbying against 
climate policies that might restrict their activities. In response, the University Council commissioned an independent 
report from Nigel Topping, the UK’s High Level Climate Action Champion at COP26. The report, submitted in July 
2023, made a number of recommendations, including:
(1) that the University should initiate a major fundraising campaign focusing on climate;
(2) that the University should clarify the procedures of the Committee on Benefactions and External and Legal 

Affairs (CBELA) and acknowledge that the companies implicated by the Grace are not aligned with the 
University’s climate goals, and should be red-rated for research funding and philanthropic donations;

(3) that the University should continue to allow non-funded academic collaborations with institutions that have been 
red-rated by CBELA;

(4) that the University should increase its engagement with companies in its supply chain and set out a timetable for 
ensuring that they are aligned with its climate ambitions.

The University is now working through these recommendations (Reporter, 6722, 2023–24, p. 195), but this process 
may take some time to complete.

Given the immediacy of the issue, rising levels of concern among staff and students, and the high degree of 
reputational risk to the University, we propose that the Council place a temporary moratorium on new funded 
collaborations with fossil fuel companies (defined as in the Topping report, pp. 34–35), including subsidiaries, to hold 
until new arrangements are in place.

[1 The Topping report is available at https://www.admin.cam.ac.uk/reporter/documents/reports/FossilFuelStudy2023.pdf.]

https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6725/section1.shtml#heading2-3
https://www.admin.cam.ac.uk/univ/so/pdfs/2023/speciala.pdf#page=2
https://www.admin.cam.ac.uk/univ/so/pdfs/2023/speciala.pdf#page=2
https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6722/section1.shtml#heading2-3
https://www.admin.cam.ac.uk/reporter/documents/reports/FossilFuelStudy2023.pdf
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Annex A
R. H. Abbott
C. J. Angelopoulos
M. Arbuthnot
H. Ardavan
H. Azérad
V. Baena
R. A. Barr
J. S. M.-P. Barrau
J. R. Bavidge
M. B. Beckles
J. R. Bellis
A. J. Bladon
A. J. Blandford
M. A. Brazelton
A. S. Brundin
N. Buitron Arias
B. J. Burchell
W. Burgwinkle
C. M. Burlinson
D. F. Buscher
J. L. Caddick
S. Castelvecchi
J. H. Chalfen
F. Charmaille
H. M. H. Charman
J. K. Chothia
G. Cronin
J. A. Crowcroft
D. E. A. Curtis
S. F. Daruvala
R. J. Davenport
M. J. Degani
L. M. Delap
J. M. Dixon
P. Dominiak
E. G. P. Drage
A. Drieschova
M. Eilstrup-Sangiovanni
Stephen Evans
W. Federle
C. J. B. Ford
C. Gagne
R. Gagné
H. E. Gandolfi 
V. A. C. Gatrell
N. J. Gay
E. Gilby
H. J. Glen
M. S. Golding 
G. D. Goodrick

P. Gopal
W. T. Gowers
P. M. Gray
J. B. R. Green
H. M. Grosse Ruse-Khan
R. J. Gruijters
W. A. Hale
R. Haynes
L. M. Haywood
A. Hehir
D. A. Hillman
N. D. Hopwood
J. M. Hori
S. Houghton-Walker
D. R. Howarth
P. M. Ingram
I. R. James
C. A. Jones
J. P. Joy
G. E. T. E. Karavengleman
S. L. Kennedy
S. Keshav
A. R. Kitching
K. Kohler
P. F. Kornicki
T. Krever
N. Krishnaswami
M. E. De L. Lamb
M. Landgraf
P. J. Lane
M. R. Laven
H. M. M. Lees-Jeffries
S. V. Lightowlers
E. R. Lines
M. V. Lucas-Smith
L. C. McMahon
P. L. McMurray
I. McNeill
F. Mancini
G. F. Mantilla Casas
L. G. Mellor
K. Mennis
M. A. Mihatsch
N. Mora-Sitja
M. G. Moreno Figueroa
C. Morgenstern 
R. Morieux
C. G. A. Mouhot
S. Mukherji
J. F. K. Nall

Y. Navaro
L. Niccolai
Y. Nobis
J. O’Donoghue
J. J. P. O’Dwyer
M. Del C. Olmedilla Herrero
B. A. Parsons
J. Partner
I. K. Patterson
J. N. R. Penn
W. A. Pullan
J. E. Quinn
M. H. Ramage
A. M. Reid
J. D. Rhodes
J. Richards
J. H. Richens
T. Rittman
A. B. Roman
J. J. Roozenbeek
M. A. Ruehl
J. C. Sanders
E. R. Sandford
S. J. Schaffer
W. Schultz
J. E. Scott-Warren
E. F. Senior
S. P. Sivasundaram
J. Sloan
J. N. Smith
M. L. S. Sorensen
R. A. W. Staley
K. A. Steemers
A. M. Strathern
E. G. C. Strietman
Z. A. M. Svendsen
K. S. Taber
D. N. Tambakis
T. Tate
S. D. Turner
V. Vergiani
J. M. B. Wallace
A. J. Webber
M. T. J. Webber
M. P. Weekes
C. L. Wilkinson
Georgina Wilson
L. C. Wright
G. S. H. Yeo
D. Zerka

Cambridge University Endowment Fund: Online town hall for students and staff 
The Cambridge University Endowment Fund invests money on behalf of the University, Colleges and Trusts. The returns 
from these investments support research, teaching, access to education and other numerous other activities across the 
University. Over the last ten years, the CUEF has distributed over £1.1bn to support this work. 

University of Cambridge Investment Management (UCIM), the organisation that manages the Endowment Fund, invites 
University students and staff to an open town hall meeting on Thursday, 8 February 2024 at 12 noon via Teams. The 
meeting is an opportunity to find out more about the crucial role of the Fund in providing income across the University, how 
the Fund works, as well as its Sustainable Investment strategy and ambition to reach ‘net zero’ greenhouse gas emissions by 
2038. The meeting will be moderated by Nina Seega, Cambridge Institute for Sustainable Leadership, and include a panel 
led by Tilly Franklin, CEO and Chief Investment Officer, and featuring senior members of the CUEF team and last summer’s 
interns from the University. To register see https://www.staff.admin.cam.ac.uk/endowment-fund-event.

https://www.staff.admin.cam.ac.uk/endowment-fund-event
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VA C A N C I E S,  A P P O I N T M E N T S,  E T C.

Appointments and grants of title
The following appointments and grants of title have been made:

University Associate Professors (Grade 10)
Computer Science and Technology. Dr Prakash Murali, B.Eng., Birla Institute of Technology and Science, Pilani, 
M.Sc., Indian Institute of Science, Bangalore, Ph.D., Princeton, appointed from 1 January 2024 until the retiring age and
subject to a probationary period of five years.

Plant Sciences. Dr Jesus Aguirre Gutierrez, Licence, University of Guadalajara, M.Sc., Ph.D., University of Amsterdam, 
appointed from 26 February 2024 until the retiring age and subject to a probationary period of five years.

Zoology. Dr Adria Claire LeBoeuf, B.A., University of California, Santa Barbara, Ph.D., The Rockefeller University, 
appointed from 1 January 2024 until the retiring age and subject to a probationary period of five years. 

University Assistant Professor 
Sociology. Dr Robert Constantin Dorschel, B.A., Christian-Albrechts-Universität zu Kiel, M.A., Humboldt-Universität zu 
Berlin, Ph.D., DAR, appointed from 1 September 2024 until the retiring age and subject to a probationary period of five years. 

Grants of title

Affiliated Lecturers
Applied Mathematics and Theoretical Physics. Dr Anthony Charles Lewis Ashton, HO, Dr Alistair Crisp, Dr Robert 
Edward Hunt, CHR, and Dr Anna Zytkow have been granted the title of Affiliated Lecturer from 1 October 2023 for a 
further two years. 

History. Dr Carys Brown, T, Dr Valentina Caldari, CTH, Dr Sara Caputo, M, Dr Thomas Hopkins, SE, Dr Mark King, LC, 
Dr John Munns, M, Dr Matthew Neal, G, Dr Thomas Smith, SE, and Dr David Woodman, R, have been granted the title of 
Affiliated Lecturer from 1 October 2023 for a further two years. Dr Eoin Devlin, DOW, Dr Joshua Jacob Fitzgerald, CHU, 
Dr Fernanda Gallo, HO, Dr Caitlin Harvey, F, Dr Jonah Miller, K, Dr Maximilian Long, JE, Dr Edwin Rose, DAR, 
Dr Jessica Patterson, T, and Dr Damian Valdez, T, have been granted the title of Affiliated Lecturer from 1 October 2023 
until 30 September 2025.

Modern and Medieval Languages and Linguistics. Dr Loreta Gandolfi has been granted the title of Affiliated Lecturer 
from 1 October 2023 until 30 September 2025.

Pure Mathematics and Mathematical Statistics. Dr Jack Oliver Button, SE, and Professor Benedikt Löwe, CHU, have 
been granted the title of Affiliated Lecturer from 1 October 2023 for a further two years. 

C L A S S-L I S T S,  E T C.

Approved for degrees
The relevant Degree Committees have approved the following persons for the award of degrees. In the case of degrees 
where theses are required to be deposited in the University Library, the title of the thesis is shown after the name of the 
person by whom it was submitted. These lists do not include candidates who opted to withhold their names from publication. 

Doctor of Philosophy
(under the regulations for the degrees of Ph.D., M.Sc., M.Litt. and M.Phil. (by thesis))

This content and page 248 have been removed as they contain personal information.
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O B I T U A R I E S

Obituary Notices
Richard Hawley Grey Parry, M.A., Sc.D., Emeritus Fellow of Pembroke College, member of Wolfson College, 
formerly University Lecturer in the Faculty of Engineering, sometime Secretary-General of the International Society for 
Soil Mechanics and Geotechnical Engineering, died on 12 January 2024, aged 93 years.

Bruce Anthony Newton, M.A., Ph.D., Sc.D., FRCPath, Emeritus Fellow of Darwin College and formerly Bye-
Fellow of Peterhouse, sometime Head of the former Department of Parasitology and Director of the Molteno Institute, 
died on 20 January 2024, aged 96 years.

This content has been removed as it contains personal information.
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A C TA

Result of ballot on Grace 1 of 15 December 2023 (additional Pro-Vice-Chancellor for 
a maximum of six years)
25 January 2024
The Registrary gives notice that, as a result of the ballot held between 15 and 24 January 2024, Grace 1 of 15 December 
2023 was not approved:

That, notwithstanding Regulation 1 of the Ordinance for the office of Pro-Vice-Chancellor (Statutes and Ordinances, 
2023, p. 691), the Council be permitted to appoint a sixth Pro-Vice-Chancellor with responsibility for sustainability for 
a maximum of six years (that is, two consecutive periods of appointment of three years).

The results of the voting on this Grace are as follows: 
Number of valid votes: 1,173 (no invalid votes)

In favour of the Grace (placet) 555
Against the Grace (non placet) 618

Five fly-sheets signed by members of the Regent House and one fly-sheet signed by registered students and sabbatical 
officers of the University of Cambridge Students’ Union were received in relation to this ballot. In accordance with the 
Council’s Notice on Discussions and Fly-sheets (Statutes and Ordinances, 2023, p. 116), the five fly-sheets by members 
of the Regent House are reprinted below (from p. 253); the student fly-sheet is not reproduced. All six items were made 
available to members of the Regent House prior to voting.

Approval of Grace submitted to the Senate on 17 January 2024 
The Grace submitted to the Senate on 17 January 2024 (Reporter, 6725, 2023–24, p. 231) was approved at 4 p.m. on Friday, 
26 January 2024.

Approval of Graces submitted to the Regent House on 17 January 2024 
The Graces submitted to the Regent House on 17 January 2024 (Reporter, 6725, 2023–24, p. 231) were approved at 4 p.m. 
on Friday, 26 January 2024.

Congregation of the Regent House on 26 January 2024 
A Congregation was held at 2 p.m. The Grace submitted to the Regent House (Reporter, 6726, 2023–24, p. 242) and the 
Supplicat for degrees were approved.

The following degrees were conferred in absence:

This content and page 251 have been removed as they contain personal information.

https://www.admin.cam.ac.uk/univ/so/pdfs/2023/ordinance11.pdf#page=18
https://www.admin.cam.ac.uk/univ/so/pdfs/2023/ordinance11.pdf#page=18
https://www.admin.cam.ac.uk/univ/so/pdfs/2023/ordinance01.pdf#page=8
https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6725/section5.shtml#heading2-16
https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6725/section5.shtml#heading2-17
https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6726/section4.shtml#heading2-7
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E. M. C. RAMPTON, Registrary

END OF THE OFFICIAL PART OF THE ‘REPORTER’ 

This content has been removed as it contains personal information.
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FLY-SHEETS REPRINTED

Fly-sheets relating to the ballot on Grace 1 of 15 December 2023 
(additional Pro-Vice-Chancellor for a maximum of six years) 
In accordance with the Council’s Notice on Discussions and Fly-sheets (Statutes and Ordinances, 2023, p. 116), the  five 
fly-sheets by members of the Regent House received for the ballot on Grace 1 of 15 December 2023 (additional 
Pro-Vice-Chancellor for a maximum of six years) are reprinted below. For the result of the ballot, see p. 250. 

Fly-sheet on the creation of a 6th Pro-Vice-Chancellor (the unstated cost)
A Pro-Vice-Chancellor is expensive (starting with a salary well into six figures) and needs numerous supporting 
administrative staff. A proposal to add another such office even for a fixed term needs full justification not only of its 
purpose but also of its costs. It should not be rushed through without either.

In a startling U-turn on Friday 15 December the Grace published on 6 December proposing to add a sixth Pro-Vice-
Chancellor, with responsibility for sustainability, was withdrawn by the Vice-Chancellor. A replacement Grace was 
published in an extraordinary issue of the Reporter (Reporter, 6723, 2023–24, p. 207), also proposing to add a sixth Pro-
Vice-Chancellor, but for a maximum period of six years.

The Report first proposing this (Reporter, 6715, 2023–24, p. 69) met considerable criticism in Discussion 
(Reporter, 6718, 2023–24, p. 118). This was largely set aside in a Notice published on 6 December (Reporter, 6721, 
2023–24, p. 167), when the Council responded and the Grace now withdrawn was published. The Council appears 
unwilling to respond to well-founded criticism of the proposal, preferring to remit this to the Nominating Committee for 
the appointment. Nor has it provided the additional cost, which is a particular concern given that, unlike the existing 
PVCs, it is not apparent which Division of the UAS will have lead responsibility for supporting the proposed sixth PVC, 
whose responsibilities will be cross-University. This suggests they will need a significant new team, and budget, in order 
to do the job, whatever it may be.

The withdrawal was prompted when more than fifty signatures were collected to request a ballot. The Notice published 
on 15 December (Reporter, 6723, 2023–24, p. 206) relied on an assertion that that ‘had been prompted by a concern about 
the retention of the sixth office of Pro-Vice-Chancellor beyond six years’ and for that reason the new Grace would limit 
the new office to a fixed term of six years. There is no evidence for that assertion, the motives of the signatories will vary.

It has been argued in the case of both Graces that the need to establish the office is urgent, although the definition of the 
responsibilities of the new office still awaits further reflection in the Lent Term.

The Council says it has called a ballot itself so as ‘to expedite a decision on this recommendation’. The schedule published 
for this ballot is as tight as the University’s constitution allows. We recognise the importance of sustainability to the 
University and the need to progress the ambitions set out in the Council’s Report. However, the lack of substantive detail 
about the proposal, the unwillingness to respond to criticism of it, and the drip-feed of announcements from the Council 
about the Topping Study, all suggest ‘making it up as you go along’ rather than a considered plan.

Accordingly we urge you to vote ‘No’ in the ballot.

Signed by the following members of the Regent House:

G. P. Allen
W. J. Astle
M. B. Beckles
S. J. Cowley
J. M. Dixon
G. R. Evans
G. M. Fraser
A. Garg
D. J. Goode

P. Gopal
C. J. Houldcroft
J. R. Howlett
D. R. H. Jones
C. S. Kimbriel
M. H. Kramer
C. C. Lanfear
A. M. Mason
P. Mendes Loureiro

C. G. A. Mouhot
S. M. Oosthuizen
L. Pellegrini
R. Rau
R. J. Smith
A. J. W. Thom
B. A. Windeatt

https://www.admin.cam.ac.uk/univ/so/pdfs/2023/ordinance01.pdf#page=8
https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6721/section5.shtml#heading2-16
https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6723/section2.shtml
https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6715/section5.shtml#heading2-9
https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6718/section7.shtml#heading2-15
https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6721/section1.shtml#heading2-8
https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6721/section1.shtml#heading2-8
https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6723/section1.shtml#heading2-2


31 January 2024 CAMBRIDGE UNIVERSITY REPORTER 254

Fly-sheet on the creation of a 6th Pro-Vice-Chancellor  
(respect for the requests of the Regent House)

An issue of the Reporter (Reporter, 6723, 2023–24, p. 206) was sent out by email at 1.15 p.m. on 15 December to 
announce the withdrawal of Grace 2 of 6 December 2023 proposing the creation of a 6th Pro-Vice-Chancellor, on which 
a ballot had been requested by more than fifty members of the Regent House. The same extraordinary issue published a 
new Grace (Grace 1 of 15 December 2023) seeking approval to appoint a 6th Pro-Vice-Chancellor, this time giving the 
new office a fixed-term maximum of six years.

By withdrawing the first Grace the Vice-Chancellor has in effect set aside a legitimate call for a ballot and the Council 
has instantly replaced it with another poorly drafted Grace which it believes would allow the proposed appointment, and 
called a ballot itself. This constitutionally permitted but apparently unprecedented device raises issues, in particular 
proceeding with a controversial proposal without engaging in discussion with those requesting a ballot, the wisdom of 
timing in the vacation, and respect for the conventions by which the University’s constitution operates. These issues stir 
disquiet about the respect for the Regent House, as the University’s governing body, on the part of the Council and 
Vice-Chancellor.

We urge you to vote no, against this proposal in the ballot, in order to prompt review of the use of this device.

Signed by the following members of the Regent House:

G. P. Allen
W. J. Astle
M. B. Beckles
G. Cronin
J. M. Dixon
G. R. Evans
G. M. Fraser
A. Garg
D. J. Goode

P. Gopal
C. J. Houldcroft 
J. R. Howlett
D. R. H. Jones
C. S. Kimbriel
M. H. Kramer
C. C. Lanfear
A. M. Mason
P. Mendes Loureiro

C. G. A. Mouhot
S. M. Oosthuizen
N. A. Ovenden
L. Pellegrini
R. Rau
E. R. Sandford
R. J. Smith
A. J. W. Thom
B. A. Windeatt

Fly-sheet on the creation of a 6th Pro-Vice-Chancellor
Creation of a new role and remit for a Pro-Vice-Chancellor is not something that should be undertaken lightly. However, 
the University must be a leader in the debate and actions around climate and environmental sustainability. It should both 
show how its research and teaching can be used to further sustainability ambitions worldwide, while also getting its own 
carbon footprint as low as possible. This is going to require leadership from right at the top of the University, and there 
are few ways that highlight this priority more than through the creation of a PVC role with this remit.1 

Multiple reports (report of the Council Working Group on the Implementation of the Topping Study, and Research Policy 
Committee Report 14462) have recommended this step be considered, and now is the time to act. Council agreed with the 
Working Group’s proposed action to establish a new PVC role with responsibility for Sustainability. The Topping Study 
indicates that the University’s ambitions must be higher than they currently are. The final consensus statement in the 
Advisory Group on Research Purpose’s report into the potential development of strategic approach to research into the 
Energy Transition sums it up – ‘The University should recognise its leadership responsibilities by stating a strategic 
commitment to delivering change within the Energy Transition and seek to influence, rather than be led by, the external 
environment within which it operates’. A Pro-Vice-Chancellor would be the first step in this process.

We urge you to vote Yes, placet, IN FAVOUR of the fixed-term additional PVC role to take forward Climate and 
Environmental Sustainability.

Signed by the following members of the Regent House:

J. A. D. Aston 
G. A. Bagley 
C. J. Coleridge 
D. A. Coomes 
D. D. Coyle 
L. Diaz Anadon 
J. T. Dix 
R. H. Friend 
L. F. Gladden 
J. Hirst 

S. Learmount 
I. M. Leslie 
M. J. McKerchar 
S. H. Mandelbrote 
C. Marquis 
S. K. Mohaddes Ardebili 
R. M. Owens 
S. J. Peacock 
N. Peake 
R. V. Penty 

J. C. Prabhu 
D. M. Reiner 
L. A. S. Reisch 
P. J. Rogerson 
Z. Sheldrake 
M. M. Sunikka-Blank 
A. E. Traub 
P. J. van Houten 
A. Wathey 

1 See Reporter, 6723, 2023–24, p. 207.
2 See the report linked from the Council’s Notice dated 9 November 2023, Reporter, 6718, 2023–24, p. 111. 

 

https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6723/
https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6723/section2.shtml#heading2-4
https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6718/section1.shtml#heading2-6
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Fly-sheet in support of Grace 1 of 15 December 2023
Sustainability touches on all aspects of the mission of the University. It has relevance across all academic disciplines. It is 
also a key consideration in how we pursue our mission: the running of our estate, how we travel, the goods and services 
we procure, and the investments we make. This is true whether sustainability is narrowly defined as environmental 
sustainability, or more widely in the context of the UN Sustainable Development Goals.

The bottom-up culture of the University is producing excellent research, teaching, and outreach relevant to sustainability, 
and there is good practice in much of our operations. However, the lack of top-down strategies which can be clearly 
articulated complicates interactions with funders and donors, creates policy vacuums, and impedes progress in improving 
and communicating the sustainability of our operations.

We take pride in the linkage between our teaching and research activities. In sustainability, these linkages extend further 
into our operations. Some of these linkages into operations already exist, but the potential to extend these is enormous, 
particularly in the running of our estate.

There cannot be a single structure inside the University for sustainability: activities will necessarily be dispersed. But we 
can have focused leadership from the centre of the University that understands the diversity of that activity, that can see 
linkages, that can co-ordinate strategy development, and that can present a coherent narrative of sustainability across the 
University to both internal and external stakeholders.

The Environmental Sustainability Strategy Committee (ESSC) submitted a draft Strategic Framework for Sustainability 
to the Council in October 2023. That draft framework is the foundation for the institutional Climate and Environmental 
Sustainability Strategy which the Council has instructed.1 The draft framework recognised the need for both top-down 
and bottom-up approaches to sustainability. The ESSC was particularly concerned that sustainability strategies and 
initiatives would lack credibility without visible senior leadership. That draft also noted that institutions across the higher 
education sector are adopting a ‘whole-institution approach’ to sustainability.

If one accepts the need for central leadership, the question then arises as to whether sustainability can be incorporated into 
an existing PVC portfolio. The arguments against this are two-fold. The first is that sustainability impacts on all existing 
PVC portfolios; the second (which may be time-limited) is that there is just too much to be done over the next few years.

We urge you to vote placet, in favour of the fixed-term additional PVC role with responsibility for sustainability.

Signed by the following members of the Regent House:

J. A. D. Aston 
G. A. Bagley 
R. Bardhan 
V. E. Blake 
K. D. Bruce 
M. S. Davies 
L. V. Dicks 
J. T. Dix 
E. L. Farnworth 
J. P. Gardner 
D. W. Gibbons 

S. J. Griffin 
K. L. Kennedy 
A. Langley 
I. M. Leslie 
K. M.-L. McCartney
S. H. Mandelbrote 
K. Nirmaladevi 
A. Nitch-Smith 
A. J. Nolan 
G. E. Nolan 
S. J. Peacock 

S. L. Pidgeon 
J. M. Schooling 
Z. Sheldake 
R. A. Steward 
J. L. Thorogood 
A. E. Traub 
P. J. van Houten 
A. Wathey 
C. J. Young 

1 See Reporter, 6722, 2023–24, p. 195.

https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6722/section1.shtml#heading2-3
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Fly-sheet against approval of Grace 1 of 15 December 2023
We recognise the importance of the University’s environmental responsibilities and the pressing need for institutional 
action. Nevertheless, we are concerned by this proposal to increase the number of Pro-Vice-Chancellors, which we 
believe is misguided, for the reasons set out below.

Governance
The University, governed by the Regent House, is a direct democracy. The gradual increase in the number of senior 
administrative officers raises concern about the development of governance by a parallel administrative bureaucracy 
rather than by the Regent House, which the administration is meant to serve.

Effectiveness
Speakers, including students, in the University Discussion (Reporter, 6718, 2023–24, p. 118) on the original proposal 
questioned whether the lack of a dedicated Pro-Vice-Chancellor is an impediment to University policy on climate. One 
speaker suggested a new Pro-Vice-Chancellor might even hinder progress. Furthermore, the Council has already set out 
plans to deal with many of the Topping issues through the University’s committee system (Reporter, 6722, 2023–24, 
p. 195).

Efficiency
The academic University is running a significant deficit and is heavily subsidised by the surplus of Cambridge University 
Press and Assessment (Reporter, 2022–23: 6706, p. 782; 6709, p. 875). The Chest budget deficit for 2023–24 is £90m. 
At the same time, the value of staff pay in real terms (CPI) is roughly 20% lower than it was in 2009. The Council has 
recognised the problem of excessive staff workload (Reporter, 6720, 2023–24, p. 141). In these circumstances, the central 
administration of the University needs to take its share of the strain and operate efficiently, within financial constraints. 
This may mean reorganisation to ensure sustainability is given the necessary priority.

We encourage members of the Regent House to vote no to this proposal (non placet).

Signed by the following members of the Regent House:

R. J. Anderson
W. J. Astle
M. B. Beckles
M. N. Beg
J. R. Bellis
P. Brooks
C. M. Burlinson
D. F. Buscher
A. Christofilopoulou
S. J. Cowley
R. J. Davenport
T. Demetriou
A. W. F. Edwards
M. P. Eisner
A. L. Erickson
G. R. Evans

A. Garg
N. J. Gay
D. J. Goode
S. Goyal
E. B. Hartmann
L. M. Haywood
J. R. Howlett
G. S. Jacobs
L. Janik
C. A. Jones
D. R. H. Jones
R. R. Kerswell
M. H. Kramer
C. C. Lanfear
O. B. Linton
A. W. Moore

C. G. A. Mouhot
D. P. Nally 
S. M. Oosthuizen
N. A. Ovenden
B. A. Parsons
R. Rau
E. R. Sandford
S. Seaman
R. J. Smith
N. E. Taylor
A. J. W. Thom
R. I. Watson
D. H. Weiss
S. R. White
R. Wightman
K. A. Winston

https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6718/section7.shtml#heading2-15
https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6722/section1.shtml#heading2-3
https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6722/section1.shtml#heading2-3
https://www.admin.cam.ac.uk/reporter/2022-23/weekly/6706/6706.pdf#page=14
https://www.admin.cam.ac.uk/reporter/2022-23/weekly/6709/6709.pdf#page=23
https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6720/section3.shtml#heading2-10
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R E P O RT O F D I S C U S S I O N

Tuesday, 23 January 2024
A Discussion was convened by videoconference. Deputy 
Vice-Chancellor Ms Alison Rose, N, was presiding, with 
the Registrary’s deputy, the Senior Proctor, the Junior 
Pro-Proctor and two other persons present.

Remarks were received as follows:

Joint Report of the Council and the General Board, 
dated 6 December 2023, on a revised procedure for the 
investigation of an allegation of research misconduct

(Reporter, 6721, 2023–24, p. 172).

Mr G. P. Allen (Wolfson College), read by the Senior 
Proctor:
Deputy Vice-Chancellor, I should begin by declaring that 
until 2015 I was, as Academic Secretary, responsible for 
overseeing the current procedure on research misconduct. 
It is certainly overdue for review in the light of changing 
circumstances, particularly the requirements of the 
University’s numerous funding partners, and experience of 
operating the current procedure. Nevertheless I take it that 
the Board and Council are satisfied that the scale of the 
matter justifies translating the current four-page statement 
on the web into twenty pages of Report, and Special 
Ordinances, followed by an Annex and an Appendix to the 
Annex. Those colleagues who regularly complain in this 
House about the growth in the central administration might 
reflect on this example of growth in administrative 
complexity and burden.

Turning to the substance, there are aspects to be 
welcomed including the clear definitions of what does, and 
does not, constitute research misconduct, and the tabulation 
of roles and responsibilities. Fortunately, I encountered 
very few cases of the serious misconduct as set out in the 
table of definitions, instead cases usually involved sloppy 
research methodology or flaws in data interpretation and 
presentation which could be fairly easily remedied. 

More worryingly and stressful for all concerned were 
cases which stemmed from disputes, sometimes long 
running, between research supervisors, students, and 
sometime collaborators or competitors. The addition of a 
dispute resolution process to the proposed procedure 
appears a welcome alternative and less formal avenue for 
addressing those cases. 

Thirdly, the current procedure states that individuals 
investigating allegations need to have ‘… the appropriate 
qualifications and experience in the relevant field to be 
able to evaluate the issues under investigation’. In contrast 
the proposed new procedure says an Independent 
Investigator must have ‘appropriate expertise to investigate 
the case’. Perhaps that should be amended to make clear 
that ‘appropriate’ must include experience in the relevant 
field as well as experience of the more generic aspects of 
investigating complaints. I think that might provide helpful 
reassurance for respondents, for whom the process may 
prove very stressful. 

Finally, I note that the Report has been signed by only 
eight of the fourteen members of the General Board – 
would the Board care to comment with reference to 
Statute A X 4?

Dr D. D. K. Chow (Trinity College), read by the Senior 
Proctor:
Deputy Vice-Chancellor, I broadly welcome the 
improvements to the proposed procedure and the 
implementation of the Concordat to Support Research 
Integrity.

Paragraph 4.8 states that ‘If a Complaint is found to be 
malicious or vexatious at any stage of the procedure, 
appropriate action may be taken against the Complainant, 
which may in some cases include disciplinary action’. No 
further details are given, such as how Complainants will be 
investigated or what ‘appropriate action’ may entail. This is 
in contrast to the rest of the procedure, which specifies in 
detail a Complaint’s investigation. One effect of 
Paragraph 4.8 may be to encourage Complaints to be made 
anonymously to avoid possible reprisal, negating the 
Paragraph A2.1 statement that ‘Complainants are 
encouraged to put their name to any Complaint’.  
Commitment 5 of the Concordat requires that the University 
provides an annual ‘statement on how the institution creates 
and embeds a research environment in which all staff, 
researchers and students feel comfortable to report instances 
of misconduct’. The tone of Paragraph 4.8 and corresponding 
Paragraph 4.6, threatening Complainants with disciplinary 
action, are not consistent with the intentions of Concordat 
Commitment 5 and are unhelpful for breaking the silence 
about academic misconduct, or indeed any other form of 
misconduct.

The proposed procedure is directly applicable to only a 
small fraction of research relating to the University, since 
Statute J gives high autonomy to the Press (and Assessment 
Department) and therefore to research published by the 
Press. The Concordat applies to all research-related 
activities done by researchers, irrespective of whether the 
research is conducted by the researchers themselves or not 
(the Concordat explicitly mentions peer review and 
publication, for example). To maintain the University’s 
research reputation, the research-related activities of the 
Press must be consistent with the Concordat and the wider 
University, having a clear chain of accountability up to the 
Council. To guarantee these standards, can the Council 
confirm that researchers, as defined by Paragraph 2.1 but 
not employed under Statute J 6, who undertake activities 
related to the Press, such as management and peer review, 
are subject to the proposed procedure and are not exempt 
through the delegation to the Syndicate specified in 
Statute J 2?

Paragraphs 9.8 and 10.5 specify procedures for 
communicating delays in the timescales for Stages 2 and 3, 
but this is lacking in Paragraph 8.6 for Stage 1. I recently 
discovered this weakness of the procedure after formally 
submitting concerns of plagiarism to the University. In 
September 2022, I was informed that the matter was being 
considered through the Misconduct in Research procedure, 
with a promise to ‘update you further in due course’, but 
have received no communication since. This delay of over 
300 working days far exceeds the proposed 15 working 
days for Stage 1. I have also not received acknowledgement 
from the relevant head of the University institution 
concerned, despite the concerns being originally sent to the 
relevant head. Proper communication is important for 
maintaining confidence in the system, but my experience 
indicates that such communication needs to be formalised 
in the procedure, otherwise timescales will be unbounded.  
Paragraph 8.6 should be worded similarly to Paragraphs 9.8 
and 10.5, and there should be a timescale for 
acknowledgement of receipt of Complaints.

https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6721/section4.shtml#heading2-15
https://www.admin.cam.ac.uk/univ/so/pdfs/2023/statutea.pdf#page=11
https://www.admin.cam.ac.uk/univ/so/pdfs/2023/statutej.pdf
https://www.admin.cam.ac.uk/univ/so/pdfs/2023/statutej.pdf
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Professor G. R. Evans (Emeritus Professor of Medieval 
Theology and Intellectual History), read by the Senior 
Proctor:
Deputy Vice-Chancellor, this Report describes a procedure 
intended to replace the current University Misconduct in 
Research Policy to be found on the HR website,1 raising it 
to Special Ordinance level but without including a 
definition of the ‘misconduct’ in question. It would have 
been helpful to have had that expressly defined in the 
Statutes and Ordinances. The Statutes and Ordinances for 
2023, just published for the year, contains 86 mentions of 
various possible ‘misconduct’, by students, University 
officers and others, including twelve mentions of ‘academic 
misconduct’ with only one mention of ‘non-academic 
misconduct’. ‘Academic misconduct’ is defined at length 
under the Rules of Behaviour for Registered Students and 
Formerly Registered Students at paragraph 4(h), including 
conduct clearly constituting misconduct in research but not 
defined as such there. Human Resources carries on its 
website a general definition of ‘misconduct in research’ 
which has not been Graced. The present Report intends to 
tidy things up constitutionally with this detailed Grace.

In these new proposals ‘Responsible Person’ appears in 
the documentation 101 times. The powers and 
responsibilities to be accorded them are considerably 
enlarged beyond mentions of such persons in the Statutes 
and Ordinances. There, under the Schedule to Statute C, 
‘Responsible Persons’ have a place in relation to the 
‘academic staff’, but that means only the University 
Officers to whom the Education Reform Act of 1988 
continues directly to apply. Special Ordinance C (ii) also 
mentions Responsible Persons under Grievances, for 
which a revised procedure was Graced some years ago.

The still imperfectly addressed question of the nature of 
the gulf between established and unestablished academic 
posts complicates things further. ‘In the case of a University 
officer, the Responsible Person shall refer the matter to the 
Vice-Chancellor’ who will determine whether the 
procedure in the Schedule to Statute C2 should be followed. 
For unestablished members of staff the Responsible Person 
shall refer to the Respondent’s Head of Institution.

The Responsible Person who is to supervise this new 
procedure has a very broad but imprecise definition as:

the head of the University institution in which the 
research misconduct is alleged to have occurred, or 
where the person against whom the allegation has been 
made is not a member of a University institution, the 
Chair of the Board, Syndicate, or other body which is 
chiefly concerned with that person’s research, or a 
person appointed by the Academic Secretary’,

avoiding conflict of interest.
If more than one University ‘institution’ is involved, or in 

the event of doubt, ‘the Secretary of the Process will decide 
who is the Responsible Person’. This Secretary is another 
significant figure in the process. The choice of Secretary 
will depend on the employment status of the potential 
individual Respondents. In the case of assistant staff it shall 
be the Secretary of the Human Resources Committee. 
Otherwise, depending on the institution involved, the 
Secretary of the Process will be the Registrary or the 
Academic Secretary. His or her decision will be final.

There is to be provision for Appeal, requiring the 
creation of another new figure. An Appeal Manager gets 17 
mentions. This is to be a University Officer appointed by 
the Academic Secretary and ‘of seniority equivalent to or 
greater than the Responsible Person’, and shall determine 
any appeal against a decision of a Responsible Person.

‘Responsible Persons’ will be making not only 
recommendations but some very important ‘decisions’, 
including to ‘exclude the Respondent from some or all of 
the University’s facilities and/or premises; to ‘impose 
conditions’ on the Respondent’s ‘use of the University’s 
facilities and/or premises or the Respondent’s contact with 
others, or in such other ways as the Responsible Person 
may consider necessary’; ‘to suspend the Respondent from 
work or study either in full or in part’; ‘to refer the 
allegation for consideration under a dispute resolution 
process’. The Responsible Person also has powers to 
commission a preliminary investigation, to ‘determine that 
there is sufficient evidence’ to ‘commission a formal 
investigation’ by a Formal Investigation Committee and 
then to determine whether the findings warrant instigating 
whatever disciplinary procedure is applicable to the 
Respondent.

Eligibility for ‘dispute resolution’ under the new 
procedure is to depend on the matter being susceptible to 
resolution by the agreement of a Complainant and a 
Respondent where the dispute concerns a matter such as 
failing to include someone’s name in a multi-author article. 
It must also be possible for it to be put right once there is 
an agreement.

For this purpose a form of ‘mediation’ is proposed. 
Under Special Ordinance C (xii) the Grievance Procedure 
on mediation mentions a ‘person responsible’,3 referring to 
the ‘University’s internal mediation service’. This is run by 
HR, and a Mediation Co-ordinator allocates the mediator.4 
Two such Coordinators’ are identified by HR.5

Under the present proposed procedure the Responsible 
Person is to be in charge, appointing ‘an independent 
person to conduct the process’, normally a University 
Officer with relevant expertise and no conflict of interest or 
personal involvement. This person is to be supplied with 
‘administrative support’, which may be provided by the 
Research Governance Integrity Team or another suitably 
qualified member of University administrative staff. The 
independent person should also take advice from the HR 
Division and/or, for cases involving students, the Student 
Conduct, Complaints and Appeals Office, as required’. The 
participants must fend for themselves.

If this mediation reaches no agreement the investigator 
will write an account for the Responsible Person with a 
recommendation ‘as to how the matter is best resolved’. 
That is to be decided by the Responsible Person who will 
tell the Respondent and/or Complainant what they are now 
expected to do. If the Complainant does not comply the 
case is closed. If the Respondent ‘refuses to follow the 
actions required by the Responsible Person, the Responsible 
Person may refer the matter for consideration under 
another University procedure, including but not limited to 
the Research Misconduct Procedure’. If the Respondent or 
Complainant disputes the conclusions ‘they may make 
written representations to the Secretary of the Process’ 
within ten working days. ‘The Secretary of the Process will 
consider their review, and may, in exceptional 
circumstances, require the Responsible Person to 
reconsider the matter.’
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‘Parties’ under the proposed Procedure are variously 
described as ‘both parties’, ‘all parties’, ‘relevant parties’ 
and ‘third parties’ having ‘a legitimate interest’ (including 
other ‘employing institutions’). Is not the University a party?

The procedure requires ‘training’ for the Responsible 
Persons, members of a Formal Investigation Committee 
and the Appeal Managers. Is a day’s training provided by 
HR really going to provide them with an adequate 
grounding? Experience suggests that such training may not 
go very deep or embed ‘justice and fairness’ as firmly as 
the University is required to do under the Education 
Reform Act of 1988.

1 https://www.hr.admin.cam.ac.uk/policies-procedures/
misconduct-research.

2 Surviving from the former Statute U, required under the 
Education Reform Act 1988.

3 Special Ordinance C (xii) 8.
4 See the Mediation process flowchart at  

https://www.hr.admin.cam.ac.uk/sites/www.hr.admin.cam.ac.uk/
files/flowchart_june_2016.pdf.

5 https://www.hr.admin.cam.ac.uk/hr-services/internal-
mediation-service/contact-us. 

Joint Report of the Council and the General Board, 
dated 10 January 2024, on changes to Statute B I on 
non‑payment of University Composition Fees and 
resignation of membership of the University

(Reporter, 6724, 2023–24, p. 213).

Dr M. J. Rutter (Department of Physics):
Deputy Vice-Chancellor, the Joint Report of the Council 
and the General Board on resignation of membership of 
the University slips in a rather fundamental change to the 
constitution of this University. It proposes that someone 
should be able to resign membership of the University 
without resigning any degrees held.

Admitto te ad gradum... A complete degree is precisely a 
grade of membership. They cannot be decoupled. Nor 
should one wish to.

Who would want to claim to be so disgusted with the 
University as to wish to resign from it, but still wish to use 
the postnominals ‘M.A. (Cantab)’? It would be a nonsense.

Why would we ever wish to say that someone is so 
despicable as to be expelled from the University, but is still 
worthy to use postnominals ‘M.A. (Cantab)’?

Is my thinking lost in mediævalism? No. Being a 
Chartered Physicist, I am entitled to write C.Phys. after my 
name, and this might be professionally beneficial. 
However, should I choose to resign from the Institute of 
Physics, or should I be expelled from it, then I could no 
longer do so. That is an accepted feature of all chartered 
professions – one can claim the postnominals only whilst 
one is a member of the relevant body and fulfills whatever 
other conditions might be relevant. There is no reason for 
Cambridge to be any different.

Resignations, or expulsions, should be rare. They are a 
serious matter. They should not be inconsequential. It is 
hard to see a situation in which removal of University 
membership is ‘appropriate and necessary’, and yet it is 
still appropriate for the person concerned to claim a 
Cambridge degree. A degree is a higher grade of 
membership than that conferred on a matriculating 
undergraduate. Either it is ‘appropriate and necessary’ to 
reduce someone to below the status of an undergraduate, or 
it is not.

Much of this Report concerns penalties for non-payment 
of tuition fees. That it should be possible to withdraw or 
suspend access to a course, or to withhold conferral of an 
award, seems fair. I am much less convinced that a penalty 
of depriving of membership of the University seems fair, 
particularly if the person concerned has already 
successfully completed, and fully funded, a previous 
course. There is a mention of ‘extenuating circumstances’, 
but I fear that in many cases there may be a dispute between 
the individual and the Board about whether circumstances 
are ‘extenuating’.

The Report suggests that a student in arrears with fees 
may be suspended from ‘all University activities, facilities 
and premises’. This sort of sanction has raised issues in the 
past. Does this include University premises open to the 
general public, including its museums and cafés? What if 
the student resides in University, rather than College, 
accommodation? May the student visit friends who reside 
in University accommodation? What if the research group 
of a graduate student would find such a suspension 
disruptive to its work and does not support the sanction? 
Nor is it entirely clear to what extent a student suffering 
from unexpectedly changed financial or personal 
circumstances would be able to withdraw voluntarily from 
a course in order to avoid further sanction for unpaid fees.

The proposed change to Ordinance makes it clear that 
non-payment may result in the withholding of admission to 
a degree or the withholding of the award of a certificate or 
diploma. The Policy and Guidance documents make no 
mention of this outcome. Is this not, in most cases, the 
greatest sanction and deterrent? If we add to it with 
deprivation of membership, do we suggest that financial 
failure is more serious than academic failure, and is that 
the correct approach for an academic institution?

The Report considers whether third parties might 
penalise people who, whilst they once met all the criteria, 
including academic, for holding a degree, no longer do. 
I do not see that we are responsible for the actions of third 
parties. Some third parties may over-value academic 
qualifications, in that qualifications obtained decades ago 
may no longer reflect a person’s current knowledge and 
abilities. Third parties who treat a degree currently held as 
a guarantee of current academic worth are deceiving 
themselves, and should think carefully before 
discriminating between those who once held a degree, but 
no longer do, and those who continue to hold one.

Perhaps the University should consider whether other 
sanctions might be available to it, such as the degrading of 
an Honours degree to an Ordinary degree, or the degrading 
of a Masters degree to a Bachelors degree, or a temporary 
suspension. The ultimate sanction of permanent deprivation 
of membership must imply the loss of all complete degrees. 
There is no reason to create an inconsistent muddle over 
the nature of such a degree.

But there may be a middle way. A Grace of 1921 
extended titular degrees to those who met the academic 
requirements for the corresponding complete degree, but 
who failed other requirements. These degrees confer none 
of the rights of full degrees, save for the right to use the 
corresponding letters after one’s name. The practice of 
barring ladies from University membership, and thus from 
complete degrees, ceased in 1948, but the University still 
awards titular degrees, for that is what honorary degrees 
are. Admitto te [...] ad titulum gradus... One could argue 
that this is precisely what the Report proposes, reducing 
complete degrees to titular degrees, but it lacks an explicit 
mention of this point.

https://www.hr.admin.cam.ac.uk/policies-procedures/misconduct-research
https://www.hr.admin.cam.ac.uk/policies-procedures/misconduct-research
https://www.admin.cam.ac.uk/univ/so/pdfs/2023/specialc.pdf#page=23
https://www.hr.admin.cam.ac.uk/sites/www.hr.admin.cam.ac.uk/files/flowchart_june_2016.pdf
https://www.hr.admin.cam.ac.uk/sites/www.hr.admin.cam.ac.uk/files/flowchart_june_2016.pdf
https://www.hr.admin.cam.ac.uk/hr-services/internal-mediation-service/contact-us
https://www.hr.admin.cam.ac.uk/hr-services/internal-mediation-service/contact-us
https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6724/section4.shtml#heading2-12
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Perhaps there are cases in which an individual should 
lose membership of the University, but be awarded titular 
degrees corresponding to those complete degrees 
previously held? The current mechanism for awarding 
titular degrees, Statute A II 14, describes honorary degrees. 
This power would need modifying, but the concept of a 
titular degree is not novel.

I note that the Report appears to say nothing about the 
holding of Offices which imply membership of the 
University, that is to say Established Offices and College 
Fellowships. If someone who has been deprived of 
membership of the University were to gain an Established 
Office or a College Fellowship, what would happen? It also 
says nothing about College membership, which would 
presumably be unaffected by loss of University 
membership. Indeed, one might start to wonder whether 
loss of University membership, but retention of degrees, is 
any sanction at all. Outside of this institution, does anyone 
care who is, or is not, a current member of this, or any 
other, University? If it implies the loss of alumni ‘rights’, 
such as being contacted periodically by the Alumni Office, 
some might consider the loss to be a gain.

Finally I note that this Report retains the position that it 
is not possible to resign a degree without also resigning 
one’s membership of the University. This restriction does 
not seem necessary, and it is not inconceivable that 
someone might wish to resign some, or all, degrees held 
without resigning membership. I think in particular of 
those who hold degrees by incorporation, or by virtue of 
Office once held, and who have subsequently decided to 
argue against such practices. There is no reason why we 
must accommodate such a wish, but I see no particularly 
strong reason against either. If Statute B is to be modified, 
it might be appropriate to consider being more flexible in 
this regard.

Professor G. R. Evans (Emeritus Professor of Medieval 
Theology and Intellectual History), read by the Junior 
Pro-Proctor:
Deputy Vice-Chancellor, the proposal to allow the General 
Board to ‘withdraw or suspend access to a course, withdraw 
membership of the University or withhold conferment of an 
award’ raises some fundamental questions about the 
relationship between membership of the University and the 
holding of its degrees. At present the two are inseparable. 
Statute B I 2 says that

Resignation entails cancellation of any degree. 
Renunciation of a degree entails resignation of 
membership of the University.

Several reasons are given for the proposal in this Report 
to ‘sever the link between membership of the University 
and the holding of degrees from the University’. These are 
‘compassionate’ in character, being based on the need to 
avoid damage to someone’s career prospects which could 
be expected to arise from taking away an existing 
Cambridge degree on resignation of membership of the 
University. If the decision to resign membership lies with 
the individual, is it not that individual’s responsibility to 
decide whether to accept the consequence of the loss of 
any degree held?

This Report overlaps slightly with the one discussed 
just now. From time to time the Reporter publishes the 
outcome of a case where a student has been accused of 
misconduct in research, though the student or students 
involved are not named. A postgraduate student who is a 
graduate may be found guilty of such misconduct, with 
the removal of his or her degree a possible sanction. 

For example the Discipline Committee met on 20 April 
2018 to consider a charge a student had made ‘use of unfair 
means in a Ph.D. thesis as part of an examination for the 
Doctor of Philosophy’. The Committee ruled that the 
student ‘be suspended for a period of six months, only to 
be reinstated following: resubmission and successful 
examination of a corrected thesis; the writing of letters of 
apology to the author of the plagiarised work and the 
Examiners; and evidence of steps taken to correct other 
published works’.1

So in that case the sanctions did not include the removal 
of the student’s first degree and this Report suggests that 
‘the removal of a first degree for academic misconduct that 
took place during study for a second degree would likewise 
be undesirable’. The present proposal gives the reasons 
that removal as ‘a disciplinary sanction’ may be ‘unfair’ 
and ‘could be open to legal challenge’. What legal risk is 
envisaged given that the Statutes and Ordinances comply 
with the law of the land?

So perhaps today’s two Reports could be considered 
side by side in the Council’s Notice in reply? And could it 
say something about those of us whose membership of the 
University depends on holding Cambridge degrees by 
incorporation? Did we all pay the £5 fee stipulated in the 
Ordinances (p. 154)? I don’t recollect that I did.

1 Reporter, 6510, 2017–18, p. 691.

Dr J. P. Skittrall (Department of Pathology and Trinity 
College), read by the Junior Pro-Proctor:
Deputy Vice-Chancellor, I wish to speak to the second part 
of this Report, relating to resignation of membership of the 
University and renunciation of degrees. It seems to me that 
what the Council and General Board propose is an 
unnecessarily convoluted approach, the aims of which 
could far more simply be achieved by a statement, possibly 
confirmed by Grace, that the University intended to take no 
action against somebody whose membership of the 
University had been removed, for any reason, and who 
continued to describe himself or herself as having been 
admitted to the degrees to which he or she had indeed been 
admitted, providing that the person had not explicitly been 
deprived of those degrees.

The most important issue with the proposal as it stands 
is that it would have no effect whatsoever on membership 
of the University, as there has been no recent publication of 
a list of members of the University, I am not aware of any 
intention to recommence regular publication of a list of 
members, and it is the next publication of such a list that is 
deemed to be the point at which resignation of membership 
takes effect.

The Statutes and Ordinances in many places treat a 
degree of the University as a grade of membership – one 
can argue about whether a degree is a grade of membership, 
but for many constitutional purposes that is how it 
functions. Attempting to decouple degrees and membership 
in statutory form is likely to lead to unexpected 
complications. One easily foreseeable example is that if a 
degree ceases to be a grade of membership, then the natural 
requirement that one has to be alive to receive a degree no 
longer applies, and the issue of posthumous degrees is 
opened. (I can anticipate the response disclaiming this 
intention, but undertake to point back to this prediction 
when the issue nonetheless arises.)

In any case, the seriousness of the consequences of 
resignation of membership is a matter for debate that 
I argue it would be preferable to decouple from that of the 
issue of non-payment of fees. 

https://www.admin.cam.ac.uk/univ/so/pdfs/2023/ordinance01.pdf#page=46
https://www.admin.cam.ac.uk/reporter/2017-18/weekly/6510/section1.shtml#heading2-6
https://www.admin.cam.ac.uk/univ/so/pdfs/2023/statutea.pdf#page=3
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I see the question of the consequences of resignation of 
membership of the University on degrees to be similar to 
the question of whether civil disobedience in what is 
perceived to be a just cause should incur prescribed 
penalties for the acts committed. It is far from clear to me 
that making resignation of membership a somehow less 
serious affair is the right way to proceed for the good 
governance of the University – or (conversely) for the 
meaning of such an act as a form of protest.

If the Council and General Board still wish to pursue the 
course of action they have proposed, then might I suggest 
that it would help for evaluating the utility of their 
proposals if they were to publish a summary of the number 

of resignations of membership that have been made since 
the mechanism was first introduced, and any reasons given 
for resignation, plus a summary of any circumstances that, 
in practice, have arisen but were not covered by the existing 
framework?

All of these new issues could be avoided simply by 
undertaking instead of the current proposal the pragmatic 
expedient I have suggested at the beginning of my speech. 
Indeed, thinking about the pragmatics of enforcement, one 
might argue that de facto the intended outcomes stated in 
the second part of the Report could probably be better 
achieved by doing nothing at all.

COLLEGE NOTICES

Elections
Robinson College
Elected to a Fellowship in Class B from 1 February 2024:

Emma A. P. Cooper, B.A., M.T., University of Toronto, 
Ph.D., Western University  

Trinity College
Elected into a Fellowship under Title C, as Director of 
Music, with effect from 1 January 2024:

Steven Grahl 

Selected for Fellowships under Title A from 7 October 2024:
Emily Bamber, M.Earth.Sci., Oxford 

(Ph.D. candidate, University of Texas at Austin)
Daniel Hanigan, B.A., M.Phil., Sydney  

(Ph.D. candidate, Cambridge)
Lachlan Hughes, B.A., M.St., D.Phil., Oxford 
Rajan Lal, B.A., M.Phil., CAI  

(Ph.D. candidate, Cambridge)
Mehtaab Sawhney, B.S., MIT (Ph.D. candidate, MIT)
Guangzhi Sun, M.A., M.Eng., T  

(Ph.D. candidate, Cambridge)
Wallace Teska, B.A., Columbia  

(Ph.D. candidate, Stanford)
Jérôme Zürcher, B.Sc., M.Sc., ETH Zurich 

(Ph.D. candidate, Cambridge)

Vacancies
Downing College: Whitworth Research Fellowship in 
Human Geography; tenure: three years from 1 October 
2024; stipend: £33,966; closing date: 26 February 2024 
at 12 noon; further details: https://www.dow.cam.ac.uk/
people/vacancies/academic-vacancies

Hughes Hall: Research Fellowship and Research 
By-Fellowship Competitions 2024 (non-stipendiary); 
up to four and ten posts available, respectively; tenure: 
from 1 October 2024 for three years (with the possibility of 
renewal for a further two years); closing date: 17 March 
2024; further details: https://www.hughes.cam.ac.uk/about/
vacancies/

Memorial Service
Professor Christopher Burgoyne
The funeral of Professor Christopher Burgoyne (Reporter, 
6725, 2023–24, p. 230), will take place on Wednesday, 
14 February 2024 at 11 a.m. in the Chapel at Emmanuel 
College. Those planning to attend are kindly requested to 
register in advance via the College website: https://www.
emma.cam.ac.uk/about/events/index.cfm?id=7767331

EXTERNAL NOTICES

Oxford Notices
Faculty of History and St John’s College: Hillary Rodham 
Clinton Professorship of Women’s History; tenure: from 
1 October 2024 or as soon as possible thereafter; closing 
date: 4 March 2024 at 12 noon; further details:  
https://www.recruit.ox.ac.uk, vacancy ID 170261 

Faculty of Theology and Religion and Christ Church: 
Regius Professorship of Divinity; tenure: from 1 October 
2024 or as soon as possible thereafter; closing date: 
19 February 2024 at 12 noon; further details:  
https://www.recruit.ox.ac.uk, vacancy ID 170541  

Faculty of Theology and Religion and Christ Church: 
Regius Professorship of Moral and Pastoral Theology; 
tenure: from 1 October 2024 or as soon as possible 
thereafter; closing date: 19 February 2024 at 12 noon; 
further details: https://www.recruit.ox.ac.uk, 
vacancy ID 170542 

New College: Herbert Nicholas Junior Research 
Fellowship in Politics; tenure: three years from 
1 October 2024; stipend: £26,323 plus allowances; 
closing date: 23 February 2024; further details:  
https://isw.changeworknow.co.uk/new_college_oxford/
vms/e/careers/search/new 

Saïd Business School: Postdoctoral Researcher; fixed 
term: twelve months, full time; salary: £36,024–£44,263; 
closing date: 6 March 2024 at 12 noon; further details: 
https://www.recruit.ox.ac.uk, vacancy ID 170168
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