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N O T I C E S

Calendar
16 January, Tuesday. Full Term begins. 
23 January, Tuesday. Discussion by videoconference at 2 p.m. (see below).
24 January, Wednesday. End of first quarter of Lent Term. 
26 January, Friday. Congregation of the Regent House at 2 p.m.
28 January, Sunday. Preacher before the University at 11.30 a.m., The Revd Michael Parker, KHC, Chaplain‑General to 

HM Land Forces.  

Discussions (Tuesdays at 2 p.m.) Congregations (at 10 a.m. unless otherwise stated)
23 January
13 February 
 5 March
19 March

26 January, 2 p.m. (degrees in absence only) 
24 February
23 March
 6 April

Appointment of Acting Commissary
The Chancellor has by letters patent appointed the Rt Hon. Sir Patrick Elias, Honorary Fellow of Pembroke College, 
formerly a Lord Justice of Appeal, as Acting Commissary with effect from 19 December 2023, during a vacancy in the 
office of Commissary following the death of The Rt Hon. Lord Judge (Reporter, 6718, 2023–24, p. 117). 

Discussion on Tuesday, 23 January 2024
The Vice‑Chancellor invites members of the Regent House, University and College employees, registered students and 
others qualified under the regulations for Discussions (Statutes and Ordinances, p. 111) to attend a Discussion 
by videoconference on Tuesday, 23 January 2024 at 2 p.m. The following items will be discussed:

1. Joint Report of the Council and the General Board, dated 6 December 2023, on a revised procedure for the 
investigation of an allegation of research misconduct (Reporter, 6721, 2023–24, p. 172).

2. Joint Report of the Council and the General Board, dated 10 January 2024, on changes to Statute B I on non‑payment 
of University Composition Fees and resignation of membership of the University (p. 213).

Those wishing to join the Discussion by videoconference should email UniversityDraftsman@admin.cam.ac.uk from their 
University email account, providing their CRSid (if a member of the collegiate University), by 10 a.m. on the date of the 
Discussion to receive joining instructions. Alternatively contributors may email their remarks to contact@proctors.cam.ac.uk, 
copying ReporterEditor@admin.cam.ac.uk, by no later than 10 a.m. on the day of the Discussion for reading out by the 
Proctors,1 or may ask someone else who is attending to read the remarks on their behalf. 

In accordance with the regulations for Discussions, the Chair of the Board of Scrutiny or any ten members of the 
Regent House2 may request that the Council arrange for one or more of the items listed for discussion to be discussed in 
person (usually in the Senate‑House). Requests should be made to the Registrary, on paper or by email to 
UniversityDraftsman@admin.cam.ac.uk from addresses within the cam.ac.uk domain, by no later than 9 a.m. on the day 
of the Discussion. Any changes to the Discussion schedule will be confirmed in the Reporter at the earliest opportunity.

General information on Discussions is provided on the University Governance site at https://www.governance.cam.ac.uk/
governance/decision‑making/discussions/. 

1 Any comments sent by email should please begin with the name and title of the contributor as they wish it to be read out and include 
at the start a note of any College and/or Departmental affiliations held. 

2 https://www.scrutiny.cam.ac.uk/ and https://www.admin.cam.ac.uk/reporter/regent_house_roll/.

Election to the Board of Scrutiny in class (c)(i) 
19 December 2023
The Vice‑Chancellor announces that the following person has been elected to serve as a member of the Board of Scrutiny 
with immediate effect until 30 September 2025:

Class (c)(i) (a person who has been a member of the Regent House for not more than ten years on 1 October 2024): 
Dr Judith Plummer Braeckman

Details of the poll and the transfer of votes under the Single Transferable Vote regulations (Statutes and Ordinances, 
2022, p. 121) are as follows: 

Number of valid votes cast: 742 (no invalid votes)   (Quota: 371)
Dr Judith Plummer Braeckman 599 Elected 
Dr Ralph St Clair Wade 143
Total 742

https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6718/section5.shtml#heading2-13
https://www.admin.cam.ac.uk/univ/so/pdfs/2022/ordinance01.pdf#page=3
https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6721/section4.shtml#heading2-15
mailto:UniversityDraftsman@admin.cam.ac.uk
mailto:contact@proctors.cam.ac.uk
mailto:ReporterEditor@admin.cam.ac.uk
mailto:UniversityDraftsman@admin.cam.ac.uk
https://www.governance.cam.ac.uk/governance/decision-making/discussions/
https://www.governance.cam.ac.uk/governance/decision-making/discussions/
https://www.scrutiny.cam.ac.uk/
https://www.admin.cam.ac.uk/reporter/regent_house_roll/
https://www.admin.cam.ac.uk/univ/so/pdfs/2022/ordinance01.pdf#page=13
https://www.admin.cam.ac.uk/univ/so/pdfs/2022/ordinance01.pdf#page=13
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Amending Statutes for Christ’s College
4 January 2024
The Vice‑Chancellor begs leave to refer to her Notice of 29 November 2023 (Reporter, 6720, 2023–24, p. 129), concerning 
the text of a Statute to amend the Statutes of Christ’s College. She hereby gives notice that in the opinion of the Council 
the proposed Statute makes no alteration of any Statute which affects the University, and does not require the consent of 
the University; that the interests of the University are not prejudiced by it, and that the Council has resolved to take no 
action upon it, provided that the Council will wish to reconsider the proposed Statute if it has not been submitted to the 
Privy Council by 4 January 2025.

Election of a member of the Council’s Finance Committee in class (b)  
15 December 2023
The Director of Governance and Compliance has received the following nomination for the Council’s Finance Committee, 
for election in class (b) (by the Representatives of the Colleges), and it has been certified to her that the candidate has 
consented to be nominated:

Mr Ian Nicholas Molyneux Wright, PET, nominated by Dr R. Anthony, JE, and Mr R. G. Gardiner, CAI 
No other candidates having been nominated, Mr Wright is duly re‑elected to serve as a member of the Finance 

Committee in class (b) from 1 January 2024 for three years.

Anti‑slavery and anti‑trafficking statement and policy
4 January 2024
In accordance with Section 54 of the Modern Slavery Act 2015, the University is required to prepare an anti‑slavery and 
anti‑trafficking statement for each financial year, setting out what steps it has taken to ensure that modern slavery is not 
taking place in its business or supply chains. The University’s statement for the financial year ended 31 July 2023 is 
published below, together with its policy on the issue (p. 211).

Anti‑slavery and anti‑trafficking statement for the financial year ending 31 July 2023  
(pursuant to Section 54(1) of the Modern Slavery Act 2015)

Legal status and activities
The University of Cambridge is a common law corporation and is an exempt charity under the Charities Act 2011. The 
incorporation of the University was confirmed by the Oxford and Cambridge Act 1571, which confirmed its corporate 
title of ‘The Chancellor, Masters, and Scholars of the University of Cambridge’. The University operates in the higher 
education sector and consists of academic Schools, Faculties and Departments, libraries and other collections, 
administrative departments and, for the purposes of this statement, includes its wholly owned companies as listed in the 
University’s Financial Statements.1 Its mission is to contribute to society through the pursuit of education, learning, and 
research at the highest international levels of excellence.

Cambridge University Press & Assessment (which provides publishing and examination services) is a department of 
the University rather than a separate legal entity. However, it has broader supply chains and consequently has produced 
its own anti‑slavery and anti‑trafficking statement.2 

Policy
The University has implemented an Anti‑slavery and anti‑trafficking policy (published below) reflecting its commitment 
to combatting slavery and human trafficking and to acting with integrity in all its dealings, relationships, and supply 
chains. The policy outlines how the University’s various procurement and HR practices, policies and procedures ensure 
compliance with its policy commitment.

Activity in the year ending 31 July 2023
Throughout 2022–23, the University has continued to run the various controls and activities outlined in its policy, notably 
through the continued use of its online training module on this topic, and the ongoing refinement and operation of supplier 
due diligence and approval procedures. As before, it added its statement for the previous financial year (2021–22) to the 
national Modern Slavery Statement Registry. It continued to ensure that modern slavery considerations remain embedded 
appropriately within its ongoing Strategic Procurement and Purchasing transformation programme.

The University did not receive any reports of instances of modern slavery or human trafficking in the financial year 
ending 31 July 2023.

The University will continue to raise awareness of modern slavery and human trafficking and of the need for proper 
due diligence and risk assessment processes to be applied by staff and suppliers, in accordance with its policy.

This annual statement was approved by the Council on 4 January 2024.
1 See https://www.governance.cam.ac.uk/committees/finance‑committee/Pages/fmi.aspx.
2 https://www.cambridge.org/people‑and‑planet/anti‑slavery‑and‑human‑trafficking. 

https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6720/section1.shtml#heading2-4
https://www.governance.cam.ac.uk/committees/finance-committee/Pages/fmi.aspx
https://www.cambridge.org/people-and-planet/anti-slavery-and-human-trafficking
https://www.governance.cam.ac.uk/committees/finance-committee/Pages/fmi.aspx
https://www.cambridge.org/people-and-planet/anti-slavery-and-human-trafficking
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Anti‑slavery and anti‑trafficking policy
Modern slavery encompasses slavery, forced and compulsory labour, and human trafficking whereby individuals are 
deprived of their freedom and are exploited for commercial or personal gain as defined in the Modern Slavery Act 2015. 
The University is committed to combatting slavery and human trafficking and to acting with integrity in all its dealings, 
relationships, and supply chains. It expects the same high standards from all its staff, suppliers, contractors, and those 
with whom it does business. This policy applies to all employees, workers, consultants, and other persons doing business 
with the University including all its wholly owned companies, contractors, and suppliers. It does not, however, apply to 
Cambridge University Press & Assessment, which operates its own procedures and has developed its own policy.1

The University acknowledges the risk that a supply chain may involve the use of a hidden or unknown subcontractor 
reliant on forced labour. Although the University as a higher education institution considers the risk of modern slavery to 
be low due to the nature of its supply chains, it takes its responsibilities to combat modern slavery seriously as demonstrated 
by its promotion and adoption of the following policy measures:

•  The prevention, detection, and reporting of modern slavery in any part of its business or supply chains is the 
responsibility of all those working for the University or under its control.

•  Appropriate due diligence processes must be carried out in relation to modern slavery which may include considering 
human rights in a sector or country, the type of sector in which a service provider operates, the countries from which 
services are provided, the nature of relationships with suppliers, and the complexity of supply chain(s).

•  All supply chain lines need to be continually risk assessed and managed in relation to modern slavery and any 
high‑risk suppliers audited. The University’s standard procurement and contract procedures and documentation2 

address anti‑slavery and anti‑trafficking. The trade supplier portal asks questions of potential new suppliers on their 
compliance with the Modern Slavery Act 2015 as part of due diligence processes. Under the supplier approval 
process the University’s Finance Division reviews all new suppliers, any changes to existing suppliers and 
re‑activation requests taking this into account.

•  The University has developed an online training module on anti‑slavery and anti‑trafficking and completion is 
required or encouraged for a range of relevant new and existing employees, including all Finance Division staff and 
those in financial or purchasing roles across the wider University.

•  The University highlights modern slavery issues within its ongoing communications programmes with the 
University’s Departments, Faculties and other Institutions and with current trade suppliers to maintain and increase 
awareness of the issue.

•  The University encourages anyone to raise any concerns about modern slavery, using its whistleblowing policy3 if 
necessary, and will support anyone who acts in good faith.

•  The University’s recruitment, Dignity @ Work, equalities, and remuneration and reward policies and procedures4 
support its efforts to combat modern slavery and human trafficking.

•  The University will continue to develop its commitment to combat modern slavery and human trafficking and will 
outline such activities within its annual anti‑slavery and anti‑trafficking statement.

Any breaches of this policy may result in the University taking disciplinary action against individual(s) and/or terminating 
its relationship with any organisation or supplier.

This policy is managed by the Governance and Compliance Division and was last approved by the Council on 4 January 2024.
1 https://www.cambridge.org/people‑and‑planet/anti‑slavery‑and‑human‑trafficking. 
2 See https://www.procurement.admin.cam.ac.uk/supplier‑portal/terms‑and‑conditions. 
3 https://www.hr.admin.cam.ac.uk/policies‑procedures/whistleblowing‑policy‑public‑disclosure‑university‑employees
4 Respectively: https://www.hr.admin.cam.ac.uk/recruitment‑guidance; https://www.hr.admin.cam.ac.uk/policies‑procedures/dignity‑work‑

policy; https://www.hr.admin.cam.ac.uk/policies‑procedures/equal‑opportunities‑policy; https://www.hr.admin.cam.ac.uk/pay‑benefits/pay. 

Topping Study recommendations: Open meeting on Monday, 15 January 2024
All staff and members of the Regent House are invited to join an open meeting on Nigel Topping’s study into the impacts 
of implementing the Grace on fossil fuel industry ties.1 The meeting will be online, via Microsoft Teams, on Monday, 
15 January 2024, 12.15 p.m. to 1.15 p.m. For information and registration see https://universityofcambridgecloud.
sharepoint.com/sites/StaffHub/SitePages/Open‑meetings‑in‑January.aspx (Raven required). For assistance with 
registration, please email internalcomms@admin.cam.ac.uk. 

The meeting will provide an update and opportunity to comment on the four strands of work proposed to implement 
the recommendations made in the Topping Study (see Reporter, 6722, 2023–24, p. 195). The University Council received 
the Study in July 2023. It agreed to establish a working group to consider how best to implement the Study’s 
recommendations and consult with the Cambridge community on them. This meeting forms part of that engagement 
exercise and will be an opportunity to put views and questions to a panel of senior University leaders and academics 
engaged in the early thinking and design of this work. A separate meeting will be held for students later this Term.

1 The Study is available at https://www.admin.cam.ac.uk/reporter/documents/reports/FossilFuelStudy2023.pdf. 

http://www.cambridge.org/people-and-planet/anti-slavery-and-human-trafficking
https://www.hr.admin.cam.ac.uk/recruitment-guidance
https://www.hr.admin.cam.ac.uk/policies-procedures/dignity-work-policy
https://www.hr.admin.cam.ac.uk/policies-procedures/dignity-work-policy
https://www.hr.admin.cam.ac.uk/policies-procedures/equal-opportunities-policy
https://www.hr.admin.cam.ac.uk/pay-benefits/pay
https://universityofcambridgecloud.sharepoint.com/sites/StaffHub/SitePages/Open-meetings-in-January.aspx
https://universityofcambridgecloud.sharepoint.com/sites/StaffHub/SitePages/Open-meetings-in-January.aspx
mailto:internalcomms@admin.cam.ac.uk
https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6722/section1.shtml#heading2-3
https://www.admin.cam.ac.uk/reporter/documents/reports/FossilFuelStudy2023.pdf
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VA C A N C I E S, A P P O I N T M E N T S, E T C.

Appointments and grants of title
The following appointments and grants of title have been made:

Appointments

University Associate Professors (Grade 10)
Astronomy. Dr Christopher James Moore, B.Sc., M.Sci,. Ph.D., CC, appointed from 11 December 2023 until the retiring age.

Physics. Dr Dorian Armand Gangloff, B.A.Sc., British Columbia, Ph.D., Massachusetts Institute of Technology, appointed 
from 1 January 2024 until the retiring age and subject to a probationary period of five years.

University Assistant Professors 
Biochemistry. Dr Iva Atanasova Tchasovnikarova, B.Sc., Edinburgh, M.Res., Ph.D., CAI, appointed from 1 January 2024 
until the retiring age and subject to a probationary period of five years.

Chemical Engineering and Biotechnology. Dr Oleksandr Borodavka, B.A., M.Sc., Kyiv National University, Ph.D., 
Leeds, appointed from 1 September 2023 until the retiring age and subject to a probationary period of five years. 

Geography. Dr Maximillian Samuel Van Wyk De Vries, B.Sc., Edinburgh, Ph.D., Minnesota, appointed from 1 January 
2024 until the retiring age and subject to a probationary period of five years.

Grants of Title

Affiliated Professors
Genetics. Professor Jukka Corander has been granted the title of Affiliated Professor from 1 December 2023 until 
30 November 2028.

Affiliated Lecturers
Physics. Dr Carolin Wille has been granted the title of Affiliated Lecturer from 1 October 2023 until 30 September 2024. 
Dr Andrew Robinson has been granted the title of Affiliated Lecturer from 1 October 2023 until 30 September 2025.

Correction
In the Appointments Notice of 1 November 2023 (Reporter, 6716, 2023–24, p. 95), the entry for Chemistry was incorrect 
and should have read as follows.1 

University Assistant Professors
Chemistry. Dr Pawel Franciszek Dydio, M.Sc., Warsaw, Ph.D., Amsterdam, appointed from 1 October 2023 until the 
retiring age and subject to a probationary period of three years. Dr Ruth Leiper Webster, M.Sci., Strathclyde, Ph.D., 
Bristol, appointed from 1 October 2023 until the retiring age and subject to a probationary period of three years.
1 This correction is made in addition to the one reported on 29 November 2023 (see Reporter, 6720, 2023–24, p. 130).

Vacancies in the University
A full list of current vacancies can be found at https://www.jobs.cam.ac.uk.

University Assistant Professorship in Machine Intelligence in the Department of Engineering; informal enquiries: 
Professor Simon Godsill, Head of Information Engineering (email: sjg30@cam.ac.uk); closing date: 5 February 2024; 
further details: https://www.jobs.cam.ac.uk/job/42572/; quote reference: NM38177

Trust Director at the Isaac Newton Trust; tenure: part‑time (0.3 FTE), from 1 October 2024 or as soon as possible 
thereafter; informal enquiries: Dr Laurie Friday, current Trust Director (email: director@newtontrust.cam.ac.uk); closing 
date: 16 February 2024; further details: https://www.newtontrust.cam.ac.uk/about/vacancies‑isaac‑newton‑trust/trust‑
director 

The University actively supports equality, diversity and inclusion and encourages applications from all sections of society.

The University has a responsibility to ensure that all employees are eligible to live and work in the UK.

https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6716/section2.shtml#heading2-5
https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6720/section2.shtml#heading2-7
https://www.jobs.cam.ac.uk
mailto:sjg30@cam.ac.uk
https://www.jobs.cam.ac.uk/job/42572/
mailto:director@newtontrust.cam.ac.uk
https://www.newtontrust.cam.ac.uk/about/vacancies-isaac-newton-trust/trust-director
https://www.newtontrust.cam.ac.uk/about/vacancies-isaac-newton-trust/trust-director
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E V E N T S, C O U R S E S, E T C.

Announcement of lectures, seminars, etc.
The University offers a large number of lectures, seminars and other events, many of which are free of charge, to members of 
the University and others who are interested. Details can be found on individual Faculty, Department and institution websites, 
on the What’s On website (https://www.admin.cam.ac.uk/whatson/) and on Talks.cam (https://www.talks.cam.ac.uk/). 
A variety of training courses are also available to members of the University, information and booking for which can be 
found online at https://www.training.cam.ac.uk/. 

Brief details of upcoming events are given below.

Equality, Diversity and Inclusion 
Holocaust Memorial Day Lecture: ‘Holocaust Memory and the Challenges of Empathy’ by Professor Adam 
Sutcliffe (King’s College London), on 24 January 2024 from 5.30 p.m. to 6.30 p.m., in person at Selwyn College 
or online via Zoom; further details and booking: https://www.equality.admin.cam.ac.uk/events/holocaust‑
memorial‑day‑lecture 

R E P O RT S

Joint Report of the Council and the General Board on changes to Statute B I on 
non-payment of University Composition Fees and resignation of membership 
of the University
The Council and the General Board beg leave to report to the University as follows:

1. This Report presents proposed changes to Statute B I
and to Ordinances to standardise the arrangements for 
dealing with students who have not paid the fees for their 
courses, so that all admitting bodies manage the process in 
a legally compliant, fair and consistent manner. It also 
proposes an additional amendment to Statute B I 
concerning requests to resign membership of the University 
(see paragraph 6 below).

2. At present, there is no central policy governing the
non‑payment of tuition fees nor the scheduling of 
payments, which has led to the development of local 
arrangements. There are also limited actions available in 
cases of payment default. In Lent Term 2022, the Fees and 
Funding Sub‑committee of the Planning and Resources 
Committee started work on devising a new policy to ensure 
fairness and consistency and to address gaps in the current 
arrangements. Fee arrangements bridge student, College 
and central University offices and therefore have been 
considered by various bodies across the collegiate 
University. The General Board’s Education Committee 
and its Postgraduate Committee, the Senior Tutors’ 
Committee and the Postgraduate Tutors’ Committee, and 
the Planning and Resources Committee and the Bursars’ 
Fees and Student Finance Committee have been consulted 
during the development of a draft policy to govern the 
non‑payment of tuition fees. 

3. The Council and the General Board believe that
having clear information on how cases of non‑payment of 
tuition fees should be managed will provide greater 
transparency to both students and those advising and 
supporting them, and lead to more consistent practice. 
Should this Report’s recommendations be approved, the 
Council and the General Board have approved a new 
Policy for the Non‑payment of Tuition Fees, and guidance 
developed jointly with the Colleges. These are attached in 
Annexes A and B. The General Board has agreed to 
delegate decision‑making under the Policy to a new 
Non‑payment of Fees Panel, comprising three members of 
the Planning and Resources Committee’s Fees and Funding 
Sub‑committee appointed by that Sub‑committee, and two 

members appointed by the General Board, one of whom 
shall be a Senior Tutor and the other a Postgraduate Tutor.

4. The introduction of the new Policy is expected to
encourage early intervention in cases where non‑payment of 
fees is the result of hardship or other matters beyond the 
control of the student concerned. The Policy is also designed 
to interlink with any subsequent developments of the student 
record system (CamSIS) that permit incidence of 
non‑payment to be identified, reducing the chance of a 
non‑payer being admitted onto a subsequent course of study. 

5. The new Policy is also clearer about the consequences
of non‑payment. The Council and the General Board agree 
that, in cases where a student has failed to pay the full 
amount of tuition fees by the due date and there are no 
extenuating circumstances, the Board must be able to 
withdraw or suspend access to a course, withdraw 
membership of the University or withhold conferment of 
an award. They are therefore proposing that these powers 
are expressly set out in Ordinance.

6. The Council and the General Board are also
proposing changes to Statute B I in relation to removal of 
membership of the University and related consequential 
changes to Statute. They are of the view that it should be 
possible for a person to resign University membership 
without having to renounce any degrees held. They also 
wish to make clear that removal of membership of the 
University under the University’s disciplinary procedures 
or for non‑payment of fees will not result in the removal of 
any degree or other academic award. The Council and the 
Board acknowledge that this change would sever the link 
between membership of the University and the holding of 
degrees from the University. However, they believe that it 
is important that a person should be able to resign 
membership of the University as an act of protest without 
also having to forfeit any degrees held and bear the 
associated potential damage to their current employment 
or future career prospects. They also note that automatically 
removing any degrees held when membership of the 
University is removed as a disciplinary sanction may be 
unfair, may lead to unintended consequences, and could be 

https://www.admin.cam.ac.uk/whatson/
https://www.talks.cam.ac.uk/
https://www.training.cam.ac.uk/
https://www.equality.admin.cam.ac.uk/events/holocaust-memorial-day-lecture
https://www.admin.cam.ac.uk/univ/so/pdfs/2022/statuteb.pdf#page=1
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open to legal challenge. As an example, the removal of 
degrees held may be disproportionate for a disciplinary 
matter, yet the removal of University membership be 
appropriate and necessary. The removal of a first degree 
for academic misconduct that took place during study for a 
second degree would likewise be undesirable. 

7. Changes to Statute A I 7 are also proposed to confirm 
that those who renounce degrees entitling them to 
membership of the Senate or resign membership of the 
University shall not be members of the Senate whilst that 
renunciation or resignation is in effect. 

8. The Council and the General Board recommend:  
I. That the Statutes of the University be amended as follows, and that these amendments be submitted to 

His Majesty in Council for approval.
(a) Statute A I (Statutes and Ordinances, 2022, p. 3): In Section 7, by amending paragraph (ii) and 

inserting new paragraph (iii) to read as follows:
(ii) any person who suffers suspension or deprivation of a degree or who renounces a degree 

entitling them to membership of the Senate shall not be a member of the Senate during the 
continuance of such suspension or deprivation or renunciation;

(iii) any person who suffers suspension or deprivation of membership of the University or who 
resigns from membership shall not be a member of the Senate during the continuance of any 
such suspension or deprivation or resignation.

(b) Statute B I (Statutes and Ordinances, 2022, p. 15): By amending Section 2 to read as follows 
(retaining existing footnotes): 

2. (a) Membership of the University is for life, or until resignation, or until deprivation by 
decision of a University court, disciplinary panel or any body granted authority in Ordinance to 
assess capability to study, or for non‑payment of fees as set out in Ordinance. Detailed provision 
for resignation of membership shall be made by Ordinance. Provision for reinstatement after 
resignation may be made by Ordinance. 

(b) Detailed provision for renunciation of degrees shall be made by Ordinance. Renunciation 
of a degree entails resignation of membership of the University. Provision for reinstatement 
after renunciation may be made by Ordinance. 

(c) Unless it is otherwise expressly provided by Statute or Ordinance, a person who suffers 
suspension or deprivation of membership of the University or resigns from membership shall 
not enjoy or exercise any entitlement within the University that would otherwise be accorded to 
them by virtue of any degree or degrees of the University which they may continue to hold 
during such suspension or deprivation or resignation from membership. 

(c) Statute D II (Statutes and Ordinances, 2022, p. 30): By amending the sentence at the end of 
Section 3 to read as follows:

or may, notwithstanding that a person charged has been found to have committed an offence, 
resolve not to impose any sentence.

II. That the following new Ordinance be approved:

Non‑payment of Fees 
1. The General Board shall publish and keep under review a policy governing the management of 

cases of non‑payment of the fees listed in the Schedule to these regulations. 
2. The General Board[1] shall have power, for the non‑payment of fees, in circumstances as set out 

in the policy under Regulation 1:
(a) to suspend a registered student’s access to course activities, resources, facilities and premises, 

and may ask the student’s College to take similar action;
(b) to withdraw a registered student from a course;
(c) to withhold admission to a degree or the award of a certificate or diploma;
(d) to remove a registered student’s membership of the University.
3. Where courses are for matriculated students, failure to matriculate shall not remove liability to 

pay fees for those courses.  
SCHEDULE

University Composition Fees
Fees governed by the General Regulations for Certain Postgraduate Degrees and Other Qualifications

[1] The General Board has delegated this responsibility to the Non‑payment of Fees Panel (a sub‑committee of the Planning 
and Resources Committee’s Fees and Funding Sub‑committee), together with its authority to exercise the above powers, where 
relevant, in relation to students on non‑credit‑bearing courses that do not lead to the conferment of a University award. 

https://www.admin.cam.ac.uk/univ/so/pdfs/2022/statutea.pdf#page=1
https://www.admin.cam.ac.uk/univ/so/pdfs/2022/statuteb.pdf#page=1
https://www.admin.cam.ac.uk/univ/so/pdfs/2022/statuted.pdf#page=1
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III. That the Ordinance for Resignation of Membership of the University (Statutes and Ordinances, 2022, 
p. 171) be amended to read as follows:

RESIGNATION OF MEMBERSHIP OF THE UNIVERSITY AND 
RENUNCIATION OF DEGREES 

1. If any matriculated person wishes to resign their membership of the University in accordance 
with Statute B I 2 and so informs the Registrary, and if the Council deems the reasons given sufficient 
and decides to allow such resignation, that person’s name shall be removed from the list of members 
of the University at the next publication of the list, and any name so removed shall be reinstated only 
in accordance with a subsequent decision of the Council which shall not be taken until a period of five 
years has elapsed from the date of removal.[1] The name of any matriculated person which under this 
section is removed from the list of members of the University shall if such person is a member of the 
Senate be removed also from the register of the Senate in accordance with the provisions of Statute A I 7.

2. Unless a matriculated person specifically asks to renounce their degree or degrees, resignation of 
membership of the University shall not entail cancellation of any degree held.[2]  

3. Renunciation of a degree entails resignation of membership of the University. The procedure for 
renunciation of degrees and their reinstatement is the same as the procedure relating to resignation of 
membership as set out in Regulation 1.

[1] The Council may, at its discretion, reinstate membership after a period of less than five years has elapsed if that membership 
was renounced prior to [the date that these changes are approved]. This discretion will cease on [a date five years after the 
changes are approved].

[2] See also Statute B I 2(c), p. [15]. 

IV. That the first sentence of the General Regulations for Discipline (Statutes and Ordinances, 2022, 
p. 195) be amended to read as follows (retaining the footnote):
In accordance with the University’s duty to maintain good order and discipline within the University, 
the following regulations shall apply only to members of the University and others within the 
jurisdiction of the University Tribunal under Statute D II 2:

10 January 2024

Deborah Prentice, 
Vice‑Chancellor 

Zoe Adams
Madeleine Atkins
Gaenor Bagley
Milly Bodfish
Sam Carling
Anthony Davenport

John Dix
Sharon Flood
Alex Halliday 
Heather Hancock
Louise Joy
Fergus Kirman
Scott Mandelbrote
Richard Mortier

Sharon Peacock
Vareesh Pratap
Pippa Rogerson
Jason Scott‑Warren
Andrew Wathey
Michael Sewell
Pieter van Houten

10 January 2024

Deborah Prentice, 
Vice‑Chancellor 

Caredig ap Tomos
Madeleine Atkins
Tim Harper

Patrick Maxwell
Nigel Peake 
Richard Penty
Anastasia Perysinakis
Jon Simons

Emily So
Pieter van Houten
Bhaskar Vira
Chris Young

https://www.admin.cam.ac.uk/univ/so/pdfs/2022/ordinance02.pdf#page=2
https://www.admin.cam.ac.uk/univ/so/pdfs/2022/ordinance02.pdf#page=2
https://www.admin.cam.ac.uk/univ/so/pdfs/2022/ordinance02.pdf#page=26
https://www.admin.cam.ac.uk/univ/so/pdfs/2022/ordinance02.pdf#page=26
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Annex A
Policy for the Non-payment of Tuition Fees

A. Policy statement
1. All fee‑collecting bodies must act fairly and consistently when dealing with cases of non‑payment of tuition fees by 

students. They must follow the procedure set out in this policy so that the student has sufficient notice of proposed actions 
in response to non‑payment, has appropriate support and advice from their College or other sources, and understands the 
consequences of not making payment by any deadline given.

B. Scope and application of the policy
2. The policy will be applicable to all University students (as defined below), and to all University institutions and 

Colleges responsible for collecting and administering the tuition fee (as defined below) and maintaining the student 
record. 

C. Key roles and responsibilities
3. The General Board approves this policy and any changes made to it, after consultation with the Colleges and others 

with an interest in the policy.
4. The Planning and Resources Committee’s Fees and Funding Sub‑committee is responsible for implementation of 

the policy. Offices across the wider University which are responsible for collecting and administering the tuition fee will 
be asked to report back to the Sub‑committee on an annual basis to allow the Sub‑committee to measure compliance with, 
and the effectiveness of, the policy. The Sub‑committee will review the policy once every three years.1 

D. Definitions
5. In this policy: 
(a) ‘Fee‑collecting Body’ means the University institution or College that has been authorised by the General Board 

to collect either the University Composition Fee or the fee for the course for the student. 
(b) ‘Student’ covers both undergraduate and postgraduate students and includes any registered student as defined in 

Statute A X 2(c), i.e. any person who has matriculated as a student and is currently pursuing a course of study in 
the University, or any person pursuing a course of study leading to the award of a degree, certificate, or diploma 
of the University, as well as any student on a non‑credit‑bearing course. References to College support within the 
policy apply only to matriculated students.

(c) ‘Tuition fee’ refers to the University Composition Fee, or the fee for the course in the case of non‑matriculated 
students.

(d) ‘College Tutor’ includes the academic course team in cases where a student does not have a College Tutor, except 
where otherwise clear from the context.

E. Related documents and further guidance
6. Questions about this policy should be directed to the Fee Policy Manager in the first instance: feestatusandpolicy@

admin.cam.ac.uk. The full policy, guidance document and template fee schedule referenced within the policy are available 
online (see https://www.cambridgestudents.cam.ac.uk/fees‑and‑funding/fees [documents to be added following approval]). 

7. Questions from Students about tuition fees should be directed to the Fee‑collecting Body that has contacted them 
about the non‑payment of fees. 

8. Questions about fee remission (waiver of fees) and how to apply for it should be directed to the Secretary of the Fee 
Remission Panel, feestatusandpolicy@admin.cam.ac.uk.

F. Conditions of payment of Tuition fees
9. The full amount of Tuition fees due must be paid on or before the date specified by the Fee‑collecting Body unless:
(a) either before or after that date, the Bursar of the Student’s College, or the University (in the case of courses where 

fees are usually paid directly to any other Fee‑collecting Body), has entered into a written agreement in the 
prescribed form (see accompanying University Fee Payment Schedule [not attached]) with the Student that 
confirms that the Fee‑collecting Body has approved the Student’s application to pay by instalments and sets out an 
agreed payment schedule; or

(b) the Student either:
(i) has applied for and successfully received a full contribution to the Student’s fees from the Student Loans 

Company or other fee‑paying body (including internal and external funders); or
(ii) is eligible for a contribution to their fees from a fee‑paying body (including internal and external funders), has 

evidence that they have applied for this, and the Student’s Fee‑collecting Body is of the opinion that no 
contribution will be required from the Student.

10. In the case of paragraph 9(b)(ii), the Student must keep the Fee‑collecting Body informed of the progress of the 
application and will be liable for any fees not met by the body contributing to the Student’s fees. 

1 The policy will also be reviewed at the end of its first year of operation.

https://www.admin.cam.ac.uk/univ/so/pdfs/2022/statutea.pdf#page=11
mailto:feestatusandpolicy@admin.cam.ac.uk
mailto:feestatusandpolicy@admin.cam.ac.uk
https://www.cambridgestudents.cam.ac.uk/fees-and-funding/fees
mailto:feestatusandpolicy@admin.cam.ac.uk
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11. Where a payment schedule is agreed under paragraph 9(a)
(a) a copy will be kept by both the College and the University and any changes to it or any breach of it will be notified 

to both the College and the University; and 
(b) no further action may be taken under this policy unless an agreed instalment date is missed and any action already 

commenced under this policy shall be suspended unless and until an agreed instalment date is missed. 

G. Failure to pay
12. Any Student who is unable to pay their fees should direct their queries to their College Tutor or individual 

nominated by any other Fee‑collecting Body in the first instance.
13. If the Student fails to pay the fees for which they are liable (including where a fee‑paying body has failed to meet 

or contribute to the fees under paragraph 9(b)(ii) above), or fails to pay an agreed instalment towards such fees, on the 
date payment is due, the Student may be suspended:

(a) Taking into account any relevant information or explanation provided by the Student or the Student’s College or 
Department/Faculty2, the Fee‑collecting Body representative may notify the Student that the University will 
suspend the Student from all University activities, facilities and premises (including lecture rooms, research 
facilities, tutorial offices, online and in‑person IT, any virtual learning environment, library facilities, places of 
examination, placements, field trips, social activities, and University‑led activities taking place within Colleges) 
if payment of the fees due has not been received by the Fee‑collecting Body within four weeks of the date of such 
notification.  

(b) Such suspension will take immediate effect if payment of the fees due has not been received by the Fee‑collecting 
Body within four weeks of the date of such notification. 

(c) The Fee‑collecting Body representative shall inform the Student Administration that the Student concerned has 
been suspended in accordance with paragraphs 13(a) and 13(b) and the appropriate note will be placed on the 
Student’s record. Any visa sponsorship for the Student will be withdrawn.

(d) The Student will continue to be entitled to have access to a College Tutor and welfare services for support during 
the suspension. If a Student does not have a College Tutor, the Student will continue to have access to the academic 
course team for support during the suspension and, for such a Student, except where otherwise clear from the 
context, any further references to College Tutor in this policy includes the academic course team.

(e) The Student’s suspension will remain in place until the date when the Fee‑collecting Body receives payment of the 
full fees due, or the agreed instalment(s) due, at which point the Student may apply for reinstatement 
(see paragraph 16 below). The note on the Student’s record will be removed if such payment is received.

(f) If payment of the outstanding fees remains outstanding after two terms have elapsed since the date of suspension, 
or at the end of the academic year if earlier, the Fee‑collecting Body may apply for the Student to be withdrawn 
and the Student’s membership of the University to be removed (see paragraph 15 below). Such application must 
be accompanied by a welfare statement from the Student’s College Tutor or a statement that the College Tutor is 
not aware of any welfare issues relevant to the Student. The note on the Student’s record will be retained. 

(g) In deciding how to proceed under paragraph 13(f) above, the Fee‑collecting Body will take into account any 
explanation for non‑payment and/or any evidence of mitigating circumstances put forward by the Student and/or 
in the statement from the Student’s College Tutor. Any decision made by the Fee‑collecting Body other than 
withdrawal and removal of University membership must be accompanied by a review date.

14. Non‑payment of Tuition fees will result in a Student not being admitted onto any future course at the University 
until payment of the outstanding fees is received in full. The note on the Student’s record will be removed if the Student’s 
fees are subsequently paid.

15. Applications to have a Student withdrawn and the Student’s membership of the University to be removed should be 
submitted by the Fee‑collecting Body to the General Board or other body duly nominated by the General Board.3 In deciding 
how to proceed, the General Board or nominated body will take into account the information provided by the Fee‑collecting 
Body and any further explanation for non‑payment and/or any evidence of mitigating circumstances put forward by the 
student. The General Board or nominated body will issue a completion of procedures letter confirming its decision. A record 
of the decision will be communicated to the Student’s College or Fee‑collecting Body and the Student Administration. 

H. Applications for reinstatement
16. Any application for reinstatement will be subject to the reinstatement policy and process appropriate to the 

individual’s student group (see https://www.cambridgestudents.cam.ac.uk/your‑course/postgraduate‑study/your‑student‑status/
reinstatement and the relevant College reinstatement policies). Reinstatement is not automatic and will be conditional upon 
payment of all outstanding fees.

2 Where students are on vocational courses, the Student’s Department/Faculty will be asked to advise on the likely impact of a 
suspension on the Student’s ability to complete the course.

3 The General Board has agreed that the Non‑payment of Fees Panel (a sub‑committee of the Planning and Resources Committee’s 
Fees and Funding Sub‑committee) will act on its behalf in making decisions under this policy until further notice.

https://www.cambridgestudents.cam.ac.uk/your-course/postgraduate-study/your-student-status/reinstatement
https://www.cambridgestudents.cam.ac.uk/your-course/postgraduate-study/your-student-status/reinstatement
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Annex B
Non-payment of Fees Guidance

These guidance notes are intended to support offices within the University and its Colleges in interpreting and implementing 
the University‑wide policy for the non‑payment of the tuition fee. The University’s Policy for the non‑payment of tuition 
fees can be found here [link to be added] and in Statutes and Ordinances, [cross‑reference to be added]. 

1. Introduction
The University has introduced a single central policy to address non‑payment of the tuition fee, which is applicable to all 
University students and to all University institutions and Colleges responsible for collecting and administering the tuition 
fee and maintaining the student record. Definitions of these terms are included in the policy document. 

The policy has the following overarching aims:
• To endeavour to ensure fairness, and consistency of treatment between students who share similar circumstances, 

whilst recognising that each case is individual.
• To ensure that a student is neither advantaged nor disadvantaged in comparison with other students.

2. Eligibility
Please refer to the policy document for definitions of which offices, students, types of fee and University / College 
representatives are covered by the policy.

In the event of variations between local guidelines and/or policy and University policy, the University policy will take 
precedence.  

3. Management of a student case
It is important that the policy and procedure for managing non‑payment of fees is both transparent and easy to understand 
for all offices and students. The policy is therefore laid out as a step‑by‑step process to allow offices and affected students 
to clearly navigate and understand the process, and the timelines and actions associated with each stage.

Variations in individual students’ circumstances and their welfare may merit an adaptive approach at different stages 
of the process, for example, if an office requires more time to obtain a better understanding of the student’s situation and 
provide appropriate support. Conditional wording has therefore been incorporated into the policy wherever possible to 
allow the office concerned to determine exactly how they wish to manage an individual student case. A template Fee 
Payment Schedule is also provided to make it easier for the student and College to work together on agreeing an 
appropriate fee payment plan.

Communication of a student’s change in status (suspension or withdrawal) will take place by email to ensure that there 
is a clear record trail. This process may be reviewed in the future, subject to appropriate developments being made to the 
University’s student record systems. 

Students should feel reassured by the policy’s emphasis on communication and recognition that their College will take 
their specific circumstances into account when managing their case. For both offices and students, it is expected that the 
effective resolution of a non‑payment situation at an early stage will always be the most desirable outcome. The latter 
stages of the policy – suspension and subsequently withdrawal ‑ should only be enacted if all previous attempts to work 
with the student have proved unsuccessful.  

In circumstances where all attempts to contact students have failed and the College feels it is appropriate to pursue the 
payment of fees, the Colleges should engage the services of external debt collectors to aid the recovery of the debt unless 
one of the exemptions below apply.

4. Exemptions
Exceptionally, in a limited number of circumstances the University may not deem it appropriate to enforce the non‑payment 
of fees policy. Examples of such circumstances are listed below; however, this list should not be considered conclusive. 
In line with the overarching aims of the policy, it should therefore not be inferred that the University will automatically 
reach the same decision in all such cases.

(i) the student’s funds have been temporarily delayed rather than simply not existing;
(ii) where the student experiences personal issues such as bereavement, injury or critical illness, which mean the 

University does not consider it appropriate to enforce the policy;
(iii) circumstances entirely outside the student’s control such as a war or natural disaster in their home country which 

means their funds are no longer accessible. 

5. Applications for a withdrawal
If the student’s tuition fee remains unpaid after the College or academic course team have followed the stages and process 
laid out in the policy, the student’s Tutor, Senior Tutor or academic course team (as appropriate) may submit an application 
for the student to be withdrawn from the University. The following information and documents should be submitted in 
support of this request:

• A covering email confirming the student’s name, USN and course.
• Amount of tuition fees paid and the amount that is outstanding, along with a record of the corresponding term(s) 

and the date(s) that payments were due. 
• Steps that have been taken to solicit payment, any response from the student, and any agreed payment terms.
• Confirmation that all of the policy steps have been taken, including the start and end date of the student’s period 

of suspension.
• A welfare statement written by the student’s College Tutor or their Senior Tutor.
• Any mitigating circumstances. 
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6. Impact on course of study
For postgraduate research students, a period of suspension ‘stops the clock’ on all aspects of their degree course, including 
their residency. The suspension period therefore does not count towards the overall duration of their course and number 
of terms kept, requiring a corresponding adjustment to be made to the end date of the student’s course of study. Students 
undertaking a taught course may need to re‑start their course in a subsequent academic year, depending on the duration 
and timing of their suspension. Before resuming or restarting their course, students will need to ensure that appropriate 
financial arrangements are in place to enable them to enable them to complete their course of study.

7. Key contacts
Students who are unable to pay their fees should contact their College Tutor or office responsible for collecting their 
course fee as soon as they are aware of the issue.
Copies of the signed fee payment schedule and the annual non‑payment of fees report should be submitted to Central and 
Research Accounting, Finance Division via centralandresearchaccounting@admin.cam.ac.uk.  
Queries regarding the administration of the non‑payment policy and applications to withdraw a student for non‑payment 
of fees should be directed to the Fee Policy Manager in the first instance at feestatusandpolicy@admin.cam.ac.uk. 
Student suspension notifications should be submitted to the Student Administration office: RecordsandExams@offices.
admin.cam.ac.uk. 

Annex C
Changes to General Board procedures and regulations
If the recommendations of this Report are approved, the General Board has agreed to make the following changes.

(a) Student Disciplinary Procedure (reproduced in Statutes and Ordinances, 2022, p. 198): By amending paragraph
7.12(c) to read as follows:
(c) Temporary or permanent exclusion from membership of the University;

(b) General Regulations for Certain Postgraduate Degrees and Other Qualifications (Statutes and Ordinances, 2022,
p. 450): By adding a footnote to Regulation 12(b) concerning the circumstances in which the General Board has
power to withdraw a student to read as follows:

The General Board may also take additional actions in cases of failure to pay the fees due, as set out in Regulation 2 of the 
Ordinance for the Non‑payment of Fees [cross‑reference to be added].

C L A S S‑L I S T S

Approved for degrees
The relevant Degree Committees have approved the following persons for the award of degrees. In the case of degrees 
where theses are required to be deposited in the University Library, the title of the thesis is shown after the name of the 
person by whom it was submitted. These lists do not include candidates who opted to withhold their names from publication. 

This content and page 220 have been removed as they contain personal information. 

mailto:centralandresearchaccounting@admin.cam.ac.uk
mailto:feestatusandpolicy@admin.cam.ac.uk
mailto:RecordsandExams@offices.admin.cam.ac.uk
mailto:RecordsandExams@offices.admin.cam.ac.uk
https://www.admin.cam.ac.uk/univ/so/pdfs/2022/ordinance02.pdf#page=29
https://www.admin.cam.ac.uk/univ/so/pdfs/2022/ordinance07.pdf#page=2
https://www.admin.cam.ac.uk/univ/so/pdfs/2022/ordinance07.pdf#page=2
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O B I T U A R I E S

Obituary Notices
Professor John Greville Agard Pocock, ONZM, Ph.D., FRHistS, FBA, Honorary Fellow and former Fellow of 
St John’s College, formerly Overseas Fellow of Churchill College, member of Emmanuel College, Harry C. Black 
Professor Emeritus in the Department of History, Johns Hopkins University, Past President of the American Society for 
Eighteenth‑Century Studies, Barzun, American Historical Association and Lippincott Award‑winner, died on 12 December 
2023, aged 99 years.

Professor James Thomas Fitzsimons, M.A., B.Chir., Ph.D., Sc.D., M.D., FRS, Life Fellow and formerly President, Tutor 
and Director of Studies in Medicine of Gonville and Caius College, Emeritus Professor of Medical Physiology, Sir Lionel 
Whitby Medallist, Distinguished Career Award‑winner, Society for the Study of Ingestive Behavior, died on 27 December 
2023, aged 95 years.

Professor Sir Roy Yorke Calne, M.A., FRS, FRCS, (Hon.) FRCP, Honorary and former Staff Fellow in Medicine of 
Trinity Hall, Emeritus Professor of Surgery (1965), Lister Medallist and Lasker–DeBakey Clinical Award‑winner, died 
on 7 January 2024, aged 93 years.

This content has been removed as it contains personal information
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G R A C E S

Graces submitted to the Regent House on 10 January 2024
The Council submits the following Graces to the Regent House. These Graces, unless they are withdrawn or a ballot is 
requested in accordance with the regulations for Graces of the Regent House (Statutes and Ordinances, 2022, p. 112), 
will be deemed to have been approved at 4 p.m. on Friday, 19 January 2024. Further information on requests for a ballot 
or the amendment of Graces is available to members of the Regent House on the Regent House Petitions site.§ 

1. That Professor Judith Margaret Lieu, R, be reappointed one of the Septemviri, to serve for two years
from 1 January 2024.

2. That Professor John Scott Rink, JN, be reappointed one of the Septemviri, to serve for two years from
1 January 2024.

3. That Professor Judith Mary Browne, K, be appointed as a member of the Finance Committee in class (e),
to serve with immediate effect until 31 December 2025.

§ See https://www.governance.cam.ac.uk/governance/key‑bodies/RH‑Senate/Pages/RH‑Petitions.aspx for details.

A C TA

Approval of Graces submitted to the Regent House on 6 December 2023
Of the Graces submitted to the Regent House on 6 December 2023 (Reporter, 6721, 2023–24, p. 192), Graces 1, 3 and 4 
were approved at 4 p.m. on Friday, 15 December 2023, and Grace 2 has been withdrawn (Reporter, 6723, 2023–24, p. 206).

Congregation of the Regent House on Saturday, 25 November 2023: Correction 
In the Notice published on Wednesday, 29 November 2023 (Reporter, 6720, 2023–24, p. 152), an entry was omitted in 
error and should have been included in the listing as follows:

E. M. C. RAMPTON, Registrary

E N D O F T H E O F F I C I A L PA RT O F T H E ‘R E P O RT E R’ 

This content has been removed as it contains personal information

https://www.admin.cam.ac.uk/univ/so/pdfs/2022/ordinance01.pdf#page=4
https://www.governance.cam.ac.uk/governance/key-bodies/RH-Senate/Pages/RH-Petitions.aspx
https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6721/section5.shtml#heading2-16
https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6723/section1.shtml#heading2-2
https://www.admin.cam.ac.uk/reporter/2023-24/weekly/6720/section5.shtml#heading2-13
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C O L L E G E N O T I C E S

Elections
Darwin College
Elected into an Honorary Fellowship, under Title B, from 
30 October 2023:

Professor Emmanuelle Charpentier, (Hon.) Sc.D., 
Nobel Laureate in Chemistry 

Pembroke College
Elected to a William Pitt Fellowship with effect from 
28 November 2023:

Howard Watson, B.Sc., Aston 

Vacancies
Christ’s College: College Lectureship and Fellowship in 
Law; tenure: from 1 September 2024 to 31 August 2027 
initially; salary: £38,205; closing date: 26 January 2024 
at 12 noon; further details: https://www.christs.cam.ac.uk/
vacancies‑christs‑college 

Gonville and Caius College: Cook–Crone Research 
Bye‑Fellowship 2024–25; tenure: one year from 
1 October 2024 (or other agreed date); stipend: up to 
£30,000; closing date: 26 February 2024 at 12 noon; 
further details: https://www.cai.cam.ac.uk/vacancies 

O T H E R N O T I C E S

Cambridge Endowment for Research in 
Finance (CERF)
CERF Fellowship scheme 2024–26
The Cambridge Endowment for Research in Finance 
(CERF) fellowship scheme is open to Assistant Professors 
or Associate Professors of the University of Cambridge 
who do research into some aspect of finance. Applications 
are now open for the next cohort of up to twelve Fellows 
from across the University, to be appointed from Easter 
Term 2024 until Lent Term 2026. Further information is 
available at https://www.cerf.cam.ac.uk/people/cerf‑fellows/
cerf‑fellowship‑advert‑2024‑2026. The deadline for 
applications is 8 February 2024.

Wolfson Entrepreneurship Competition 
2024
An opportunity to design, pitch and execute a start‑up 
idea in a supportive environment. Open to teams (of up to 
five), which must include at least one current Cambridge 
student or Cambridge alumnus/alumna. Finalists will 
have the chance to win prize money across themes of 
Climate Tech, Global Health and Female Founders. 
Submissions are open until 31 January 2024. For further 
details, see: https://www.wolfson.cam.ac.uk/wolfson‑
entrepreneurship‑competition‑2024 

E X T E R N A L N O T I C E S

Oxford Notices

Faculty of English Language and Literature and Merton 
College: Associate Professorship (or Professorship) of 
Literature in English; tenure: from 1 September 2024 or as 
soon as possible thereafter; closing date: 19 February 2024 
at 12 noon; further details: https://www.merton.ox.ac.uk/
vacancies

Faculty of English Language and Literature, Jesus College 
and Oriel College: Associate Professorship (or 
Professorship) of Medieval English Literature; tenure: 
from 1 September 2024 or as soon as possible thereafter; 
closing date: 23 February 2024 at 12 noon; further details: 
https://www.jesus.ox.ac.uk/about‑jesus‑college/our‑
community/vacancies/

Faculty of Law and Merton College: Associate 
Professorship of Law and Tutorial Fellowship of Law; 
tenure: from 1 September 2024 or as soon as possible 
thereafter; closing date: 5 February 2024 at 10 am; further 
details: https://www.merton.ox.ac.uk/vacancies

Jesus College: Bennett Institute Junior Research 
Fellowship in Applied Health Data Science; tenure: three 
years from 1 September 2024 or as soon as possible 
thereafter; salary: £45,585; closing date: 9 February 2024 
at 12 noon; further details: https://www.jesus.ox.ac.uk/
about‑jesus‑college/our‑community/vacancies/ 

Merton College: Career Development Fellowship in 
Music; tenure: from 1 October 2024 (or as soon as 
possible thereafter) for a period terminating no later than 
30 September 2028; salary: £44,936 plus allowances; 
closing date: 26 February 2024 at 12 noon; further details: 
https://www.merton.ox.ac.uk/vacancies

New College: G. H. Hardy Junior Research Fellowship in 
Mathematics; tenure: three years from 1 October 2024; 
salary: £26,323 plus allowances; closing date: 17 January 
2024; further details: https://isw.changeworknow.co.uk/
new_college_oxford/vms/e/careers/search/new

Career Development Fellowship in Early Modern 
French; tenure: five years from 1 October 2024 or as soon 
as possible thereafter; salary: £38,132 plus allowances; 
closing date: 19 January 2024; further details:  
https://isw.changeworknow.co.uk/new_college_oxford/
vms/e/careers/search/new

The Weston Junior Research Fellowship in History 
from c. 300 AD; tenure: three years from 1 October 2024; 
salary: £26,323 plus allowances; closing date: 19 January 
2024; further details: https://isw.changeworknow.co.uk/
new_college_oxford/vms/e/careers/search/new

St Cross Centre for the History and Philosophy of 
Physics: HAPP One‑Day Conference: ‘Physics and the 
Science of Living Things’, on 24 February 2024 from 
10.30 a.m.–5 p.m., in person at the University Museum of 
Natural History and online via livestream; free but 
registration required; further details and to register: 
https://www.stx.ox.ac.uk/event/happ‑physics‑and‑the‑
science‑of‑living‑things
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